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Institute of Musical Research 
Appointment of Director 
 
The School of Advanced Study (SAS) invites applications for the post of Director of its Institute of Musical Research.  The 
Institute, in operation since 2006, is a national centre for the promotion and facilitation of research in Music. Based in 
Senate House, University of London, it serves a wide-ranging research community via a lively programme of collaborative 
events, online resources, facilities for hosting research groups and visiting scholars, research support and training, and the 
Senate House Library Music collection. 
 
The School seeks a person of high academic standing and proven administrative ability, with the strategic vision to lead an 
important national resource, and the willingness and aptitude both to promote the full range of musical research in the UK 
and to represent the Institute within the UK and abroad.  
 
The post is full-time on the professorial scale and will be available, either as a self-standing appointment or by agreement 
as an academic secondment, from 1st August 2009. 
 
For details on how to apply, please visit www.london.ac.uk/104.html, email Ulrecruit@lon.ac.uk or call 020 7862 8100 (24 hour), 
quoting reference 008/09-O.   
 
The closing date for receipt of completed applications is 12 noon on Monday, 2nd March 2009.  Interviews are scheduled 
to take place on Wednesday, 8th April 2009. 
 
The University offers a final salary pension scheme. 
Pursuing equal opportunities and excellence in education. 
www.london.ac.uk . 
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Lecturer in Human Rights 
Salary: £34,592 to £45,756 inc LW 
3 year fixed term, commencing September 2009 
 
We are seeking an individual with a background in social sciences, practical experience in the human rights field, a strong 
record of research and publication and a relevant regional or topical specialism, to take responsibility for teaching and 
research in the advocacy and practice of human rights. 

The successful candidate will teach ‘Securing Human Rights’, one of the units in the Institute’s MA in Understanding and 
Securing Human Rights.  Duties will involve preparing and giving weekly lectures, convening weekly seminars, supervising 
MA dissertations, and marking assessed coursework.  In addition they will administer the internship programme with human 
rights-related NGOs and other organisations which is offered to all students on the course and will help to organise and 
lead the Geneva study tour held in May/June each year.   

With a PhD (or one in the process of examination) in a relevant field, the successful candidate will be expected to supervise 
PhD students and take an active role in developing and sustaining the funded research and research facilitation programme 
of the Institute.   

To make an informal enquiry about the post, please contact Dr Damien Short, MA Course Convenor, Institute of 
Commonwealth Studies (email: Damien.Short@sas.ac.uk).  
 
For further information about the role, including details of method of application, please visit www.london.ac.uk/104.html 
 
Alternatively, in the event that you experience difficulty, please email: ulrecruit@lon.ac.uk or telephone 44 (0) 20 7862 
8100 (dedicated 24hr answerphone) for an application pack, quoting reference 014/09-O. 
 
Closing date for completed applications: 12 noon on Monday, 9th March 2009.  Interviews are expected to be held in late 
March/early April.  
 
The University offers a final salary pension scheme. 
Pursuing equal opportunities and excellence in education.  
www.london.ac.uk 
 
 
 
      
Institute of Advanced Legal Studies 
Library and Information Services 
 
The Institute of Advanced Legal Studies Library has a central role in legal research provision in the UK and houses 
collections of national and international importance. The Library serves academic and professional lawyers and 
postgraduate law students in the UK and internationally. 
 
SENIOR LIBRARY ASSISTANT (Cataloguing & Digitisation and Collaboration Projects)    
2 x  6 month posts 
Salary: £19,160 - £20,684 pro rata, incl. London Allowance 
 
Two senior library assistants are required to work on one project to catalogue and selectively digitise small collections of historic 
maritime and shipping law treatises and early Commonwealth material and another to assist with collection analysis as part of a 
collaboration with other major legal research libraries. There will also be an opportunity to work on the busy issue/enquiry desk. 
The posts offer an excellent opportunity for graduates with a library qualification or appropriate experience and a strong 
background in cataloguing to gain experience of managing small projects and to develop their skills in enquiry work. Effective 
team workers are required with good cataloguing, communication and IT skills, the ability to pay attention to detail and to work 
accurately. Some knowledge of legal materials, digitisation and a European language is desirable but not essential. 
 
The posts are full-time and will start as soon as possible.  
 
Further details are available on request (020 7862 5790, by email from ials@sas.ac.uk, or at http://ials.sas.ac.uk/about/
jobs.htm).  
 
Letters of application with a full CV and contact details of two referees should reach the Library Administrative Officer by 13 
February 2009. Interviews are expected to take place on Wednesday 25 February 2009. 
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TXT2STOP Trials Assistant  
Full time for 6 months (however part time would be considered) 
 
The TXT2STOP trial is being coordinated from the Nutrition and Public Health Intervention Research Unit at the London 
School of Hygiene & Tropical Medicine. We are a Centre of excellence, supporting the development and evaluation of 
public health interventions worldwide. 
 
We are seeking to appoint a Trial Assistants to play a key role in the TXT2STOP trial.  This trial aims to find out if mobile 
phone based smoking cessation support is an effective way of helping people stop smoking. The research is supported by 
the Medical Research Council. 
 
The successful applicant will be part of a cohesive and efficient team. By contributing effectively to the efficient conduct of 
the trial they will make a  contribution to the success of our research program.  
 
The post will involve assisting with recruitment and follow up of participants in the txt2stop trial. Other administrative tasks 
will also need to be undertaken as required. The post holder will also have responsibility for data entry and ensuring that 
queries are referred on to the appropriate person. 
 
The post is available for 6 months and is available immediately. The post holder is expected to work for 3 days a week, 
ideally on Monday, Tuesday and Friday with working shifts and an expectation to work a Saturday or Sunday once a month 
(instead of one of the days during the week). The post holder will be placed on the Professional support scale in the salary 
range £19,097 to £21,484 according to proven experience.  
 
For further information and details of how to apply, please contact the Personnel Office, London School of Hygiene & 
Tropical Medicine, Keppel Street, London WC1E 7HT, Tel: 0207 927 2203 (24-hour answerphone); Fax 0207 636 4771; 
Email: personnel@Lshtm.ac.uk quoting reference TA-LG2.  The closing date for applications is Friday 20 February 2009. 
 
The London School of Hygiene & Tropical Medicine is committed to being an equal opportunities employer. 
 
 
 
 
Library & Archives Service 
Library Assistant (15 Hours/Week) – Ref:  CSL17 
 
An enthusiastic and dedicated person is required to work as part of a job share in the Library of this major international 
postgraduate medical school.  The post is for 15 hours/week usually working 1pm – 4pm Monday to Friday with some 
Saturday and evening duties. 
 
Applicants should possess excellent interpersonal and communication skills and be able to demonstrate initiative and the 
ability to deliver excellent customer service. Preference will be given to graduate applicants with appropriate previous library 
experience. 
 
Salary (pro rata) in the range £22,546 - £25,581 per annum.  
 
For further details on how to apply, please contact the Personnel Officer, London School of Hygiene & Tropical Medicine, 
Keppel Street, LONDON, WC1E 7HT, tel: 020 7927 2203 (24-hour answerphone), fax: 020 7636 4771; e-mail: 
personnel@lshtm.ac.uk quoting reference CSL17.   
 
Closing date for receipt of applications is Friday 20th February 2009.  For more information about the School visit 
www.lshtm.ac.uk 
 
The London School of Hygiene & Tropical Medicine is committed to being an equal opportunities employer.  
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Information Services Department 
AV and Video Conference Technician 
Fixed term for 2 years with possibility of extending 
 
We have a vacancy for a technician to support the growing teaching facilities and media production.  

 
The role involves using computerised teaching room systems and video conferencing systems. The prime responsibility is 
to ensure recorded VC content and streaming content is made It is a responsible position, as you will be working with 
academic and technical staff in the University and University partners. 

 
You should be an excellent communicator and able to work within a team. You must be a well-organised person with 
tenacity to get the job done.  
Salary will be in the range £19,799- £21,862 pa inc 
 
For further information about this position, and to apply, visit http://jobs.sgul.ac.uk.  General enquiries can be made to the 
Recruitment Team on 020 8725 5020 (24-hour answerphone) or jobs@sgul.ac.uk. 
 
Please quote reference 900/09 
Closing date: 16th February 2009 
Interview date:11th March 2009 
 
 
 
 
 
 
 
 
 
 
 
Diploma in Asian Art Course Administrator 
Department of Art and Archaeology  
£25,583 - £30,973 per annum inclusive of London Allowance 
Vacancy No: 100449 
 
The Diploma in Asian Art is a full time programme at SOAS.  We require a full- time Administrator who will be responsible 
for the administration of the course which includes organising recruitment, marketing, admissions and registry functions.   
 
As the successful candidate, you will be required to interact with students and lecturers of multi-ethnic backgrounds and to 
be able to communicate information clearly to large groups of people.  You will have previous experience of using lecturing 
equipment, including Microsoft Power Point (or equivalent), laptops, slide projects OHP’s and videos.  In addition, previous 
experience of working within a team as well as the ability to work alone to resolve problems which might occur, is essential.  
An interest in the Asian art or Asian culture is desirable. 
 
Annual leave is 30 days per year plus bank holidays.  USS pension scheme will be available. 
 
An application form and further particulars can be downloaded from www.soas.ac.uk/jobs. Alternatively, write to the Human 
Resources Department, SOAS, University of London, Thornhaugh Street, Russell Square, London, WC1H OXG, fax no: 
020 7074 5129 or e-mail recruitment@soas.ac.uk stating your name, address and the vacancy reference number.  CV’s will 
only be accepted when accompanied by an application form.  No agencies.   
 
Closing date:  20 February 2009 
Interviews scheduled for week commencing: 23 March 2009 
 
SOAS values diversity and aims to be an equal opportunities employer.  
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UCL Department of Space and Climate Physics 
Research Associate 
 
University College London's Mullard Space Science Laboratory (MSSL) is seeking a postdoctoral Research Associate to 
work on calibration and data preparation activities. MSSL is the UK's largest university based space science research 
institution and is involved in many leading space research missions (http://www.mssl.ucl.ac.uk/).  
 
The post is concerned with the task of archiving high quality calibrated data from the PEACE electron spectrometer 
instruments on the four ESA Cluster magnetospheric research spacecraft, as part of the European Space Agency Cluster 
Active Archive (CAA) project.  
 
The successful candidate will join a team responsible for all aspects of PEACE operations. The candidate will contribute to 
in-flight calibration of the 8 Cluster PEACE sensors and to the preparation and validation of PEACE data for the CAA 
(electron moments, 2D and 3D velocity distributions data). Other activities in support of the CAA may include developing 
and supporting display software, and provision of documentation. The calibration role will include the application of 
established methods, but is also concerned with the development of improved techniques to cope with sensor aging, and 
with adapting and improving the tools with a view to future challenges presented by in-flight calibration of instruments on the 
proposed 12 spacecraft Cross-Scale mission (an ESA Cosmic Visions mission candidate).  
 
Applicants will have a PhD in physics (ideally space plasma physics), mathematics, statistics or a related field. A familiarity 
with any of the following would be an advantage: Linux, Perl, C/C++, IDL, as would experience in the analysis of large 
datasets. The appointment will start as soon as possible and is funded in the first instance until November 2010. Salary will 
be on UCL salary Grade 7 ranging from £28,839 per annum - £35,469 per annum depending on experience.  
 
Further information and the further particulars for the appointment including a job description and person specification can 
be obtained from Dr Andrew Fazakerley (anf@mssl.ucl.ac.uk) or via the website http://www.mssl.ucl.ac.uk/jobs  
 
Applications, including a CV, publications list, names and addresses of three referees and a brief description of experience 
and aspirations, should be sent to Mrs E.A. Daghorn (ead@mssl.ucl.ac.uk), Mullard Space Science Laboratory, University 
College London, Holmbury St Mary, Dorking RH5 6NT, U.K. Please also provide details requested at http://www.ucl.ac.uk/
hr/docs/download_forms/recruitment_selection_I.doc (Information Sheet and Equal Opportunities Information).  
 
UCL Taking Action for Equality.  
 
The closing date for applications is Friday, 20th February 2009.  
 
 
 
UCL Department of Mathematics 
Postdoctoral Research Associate  
 
Applications are invited for a postdoctoral research associate to work with Dr Gavin Esler on the project "Mixing regions, 
mixing barriers and a closure theory for baroclinic turbulence". The aim of the project is to combine theoretical and 
numerical modelling to develop understanding of wave mean-flow interaction in atmospheric and ocean flows. This research 
is funded by NERC. Candidates should have a PhD in applied mathematics, physics, meteorology, oceanography or a 
related field. Knowledge and experience of relevant numerical modelling techniques, geophysical fluid dynamics, 
turbulence, and good mathematical modelling skills, are preferable.  
 
The post is available from 1 April 2009 (or as soon as possible thereafter) for 36 months.  
Salary for the post will be on Grade 7 point 29, £28,839 per annum plus London Allowance of £2,781 per annum.  
 
Contact for informal enquiries: Dr Gavin Esler email: gavin@math.ucl.ac.uk, tel. 020 7679 2842.  
 
Application process: Letters of application, including a CV, names of three referees and a completed Personal Details/Equal 
Opportunities Form should be sent to: Ms Helen Higgins, Department of Mathematics, UCL, Gower Street, London. WC1E 
6BT Tel: 020 7679 2838, email: helen@math.ucl.ac.uk. The Personal Details/Equal Opportunities Form and Further 
Particulars of the post can be found at: http://www.ucl.ac.uk/maths/Adverts/Vacancies.html.  
 
UCL Taking Action For Equality.  
 
The closing date for applications is Friday, 6th March 2009.  
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UCL Cancer Institute (CCIC) 
Clinical Research Associates in Cancer Imaging  
 
The KCL and UCL Comprehensive Cancer Imaging Centre (CCIC) is comprised of nine research themes and represents a 
major multidisciplinary collaboration among 27 scientists between KCL and UCL. It formally began operating on 1st 
December 2008. The Centre including the Clinical Research Associates are funded by a grant from Cancer Research UK, 
the Engineering and Physical Sciences Council, the Medical research Council and the Department of Health.  
 
The main clinical objective of our Cancer Imaging Centre is to develop and provide a comprehensive range of imaging 
technologies which, when combined with molecular and genetic information, will begin to accurately characterize individual 
patients for the ultimate goal of personalized therapy. The CCIC incorporates research in basic science aiming to use 
advanced imaging technologies to bring novel treatments to translation in the clinic.  
 
Three Clinical Research Associate posts are available and will provide an exciting opportunity to undertake clinically-related 
research in to the applications of the latest imaging technologies. You will be supported by exceptional clinical and 
laboratory scientists and will be based at the new joint King's College London (KCL) and University College London (UCL) 
Comprehensive Cancer Imaging Centre at University College London on the Bloomsbury Campus, however it is a 
requirement of employment that the post holder be prepared to work at any additional or different location owned or served 
by the College either on an ongoing or temporary basis after due consultation. Note that the post holder will also spend time 
at the KCL campus and/or Guys and St Thomas Hospitals. 
 
The projects for these appointments have been selected to provide high quality academic training for an individual in or 
following specialist training who can demonstrate that they have outstanding potential for development as a clinical 
academics.  
 
Candidates must be undergoing or completed Higher Specialist Training in either a Cancer-Related Clinical Discipline or 
Imaging (can include Clinical Oncology, Medical Oncology, Surgery, Radiology or Nuclear Medicine)  
For a detailed job description and person specification please visit: http://www.ucl.ac.uk/cancer/vacancies/CRF_RB0109/
index.htm  
 
Funding for these posts is available for for three years. This will allow the successful candidates to undertake research 
within the CCIC.  
 
Salary will be on the Clinical Academic Grade CL7 (£30,231 - £38,336 per annum plus £2,781 per annum London 
Allowance).  
 
How to Apply: To apply, please complete the application and equal opportunities form (http://www.ucl.ac.uk/hr/docs/
download_forms/job_app.doc). In addition you may send a detailed curriculum vitae, with the names and addresses of two 
referees, and a covering letter to: vacancies@cancer.ucl.ac.uk with the subject line `Clinical Research Associate Vacancy'. 
If you cannot apply by email, please post your application to:  
Clinical Research Associate Vacancy The UCL Cancer Institute, The Paul O Gorman Building, Huntley Street, London 
WC1E 6BT.  
 
Please note, CVs received without a UCL application form will not be considered. Unfortunately we cannot write to 
applicants who are not shortlisted. Consequently, if you have not heard from us within four weeks of the closing date, 
please assume that you have been unsuccessful on this occasion. We hope that this does not discourage you from making 
further applications in the future, and would like to thank you for the time you took to apply for this post.  
 
UCL Taking Action For Equality.  
 
The closing date for applications is Friday, 20th February 2009.  
 
 
 
 
UCL Institute of Neurology 
Research Physiotherapist 
 
Applications are invited for a Research Physiotherapist to join a multidisciplinary research team working on motor recovery 
after stroke and the use of assistive technologies to enhance the recovery process.  The team is based at the Sobell 
Department of Motor Neurosciences and is affiliated to the acute stroke and neurorehabilitation services at the National 
Hospital for Neurology and Neurosurgery.  The appointee will contribute to on-going research, including involvement in a 
new research project investigating the principles of re-learning impaired hand and wrist movements following stroke and the 
use of non-invasive brain stimulation to facilitate this process.  The project represents an excellent opportunity for the post-
holder to apply for a higher degree. 
 



7  

OPPORTUNITIES 

Applicants must be qualified physiotherapists who have had professional experience which includes working with people 
who have had a stroke.    A relevant post-graduate qualification or evidence of Continuing Professional Development within 
the field of neurology and rehabilitation, and/or experience of research would be advantageous. 
 
The post is available immediately and funded to September 2010, with the possibility of extension.   Starting salary on UCL 
Grade 7 in the range £31,620 - £36,213 pa inclusive, superannuable.  
 
Further details should first be obtained from Miss E Bertram, Personnel Manager, UCL Institute of Neurology, The National 
Hospital for Neurology & Neurosurgery, Queen Square, London  WC1N 3BG (tel no:  020 7676 2191; email:  
personnel@ion.ucl.ac.uk).  
 
Informal enquiries welcome to Dr Penelope Talelli (email: p.talelli@ion.ucl.ac.uk).  Closing date: 28th February 2009. 
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL at this 
level.  This is in line with section 38 of the Race Relations Act 1976.  
 
 
 
UCL Institute of Child Health  
and Great Ormond Street Hospital for Children NHS Trust 
MRC Centre of Epidemiology for Child Health 
Lecturer or Senior Lecturer in Genetic Epidemiology 
 
Applications are invited for a new post of Lecturer or Senior Lecturer in Genetic Epidemiology at the MRC Centre of 
Epidemiology for Child Health.  This is a key strategic appointment to establish and develop a research programme, 
provide leadership for and build capacity in genetic epidemiology.   
 
You will be expected to establish (Lecturer) or extend (Senior Lecturer) and develop a research programme that builds on 
your own interests and disciplinary background and methodological strengths, while collaborating in and contributing to 
existing and emerging programmes of genetic epidemiological research within the Centre and more broadly at the Institute 
of Child Health and UCL. These programmes involve a number of internal collaborations and draw on diverse populations 
and biological samples, for which scientists working in the Centre have considerable expertise, including the 1958 British 
birth cohort and the residual newborn blood spots. 
 
They include: 

• obesity, cardiovascular disease and related traits, diabetes, early (prenatal and postnatal) growth, myopia, 
vitamin D, developmental hip dysplasia and epilepsy 

• genetic association (candidate gene and whole genome), epigenetics, Mendelian randomisation, gene-
environment interaction and gene expression  

• predictive testing and application  in whole populations  
 
Candidates must have experience in population-based research addressing genetic influences on health and disease, with 
a national reputation for appointment at Senior Lecturer level.   
 
For an informal discussion about the post please contact Professor Carol Dezateux c.dezateux@ich.ucl.ac.uk on 020 7905 2362 
or Dr Jugnoo Rahi j.rahi@ich.ucl.ac.uk on 020 7905 2250.   
 
This is a permanent post at UCL, one of the UK’s premier universities, and comes with an excellent employment package 
as well as extensive professional and career development and training opportunities. The salary for a Senior Lecturer will be 
£47,666 - £52,086 per annum on Grade 9 of the UCL salary scales and for a Lecturer level will be £36,532 to £43,622 per 
annum on Grade 8 of the UCL salary scales, depending on skills and experience. In addition London Allowance of £2,781 
per annum is payable. 
 
A job description (which includes details of how to apply for the post) can be obtained from http://www.ich.ucl.ac.uk/ich/html/
humanresources/jobs.html Alternatively you may email us at d.henniker@ich.ucl.ac.uk for an electronic copy of the job 
description.  Please quote reference number: DH/09/03 
 
Any offer of employment will be subject to a satisfactory criminal records check. 
 
Closing date for applications:  Friday 13th March 2009 
Interviews will be held on:  Tuesday 24th March 2009 
 
We particularly welcome applications from female applicants and minority ethnic candidates as they are under represented 
within UCL at this level.  
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UCL Institute of Neurology 
Department for Clinical & Experimental Epilepsy 
Research Associate 
 
The Department for Clinical & Experimental Epilepsy strives to achieve excellence in clinical and experimental epilepsy 
research. 
 
We seek a Research Associate to work on presynaptic signaling mechanisms in the forebrain. Applicants should have a 
PhD or equivalent in a relevant subject, an in-depth understanding of biophysics and quantitative methods, and experience 
of patch clamp recordings in vitro. The ability to maintain clear, comprehensive and accurate records of the work performed 
is essential.  
 
Knowledge of neuroanatomy and neuronal modeling would be desirable. 
 
Starting salary will be on the UCL Grade 7 scale in the range £31,620 - £36,213 per annum inclusive. The post is available 
from March 2009 and is funded for three years.  
 
Further details should first be sought from Mr C Dennis (Personnel), Institute of Neurology, Queen Square, London WC1N 
3BG, (tel: 020 7676 2191; email:  personnel@ion.ucl.ac.uk)  
 
UCL Taking Action for Equality 
 
The closing date for receipt of applications is 20th February 2009.    
 
 
 
 
UCL Institute of Neurology 
Research Assistant  
 
Applications are invited for a Research Assistant post in the Sobell Department of Motor Neuroscience & Movement 
Disorders, available from March 2009 and funded for twelve months by an MND Association grant awarded to Dr Linda 
Greensmith at ION and Professor Michael Cheetham at UCL Institute of Ophthalmology, to investigate the role of molecular 
chaperones in motoneuron survival.   This is a collaborative project and the postholder will work under the direction of both 
Principal Investigators.  
 
Applicants must have a degree or equivalent in Neuroscience, and laboratory research experience with expertise in a range 
of cellular and molecular biology techniques (western blot analysis; immunohistochemistry; histopathology, preferably of the 
central nervous system), and experience with maintenance of transgenic colonies. 
 
Starting salary will be £27,658 pa including London Allowance on UCL Grade 6, superannuable.     
 
Further details should first be obtained from Miss E Bertram, Personnel Manager, UCL Institute of Neurology, The National 
Hospital for Neurology & Neurosurgery, Queen Square, London WC1N 3BG (tel: 020 7676 2191 email: 
personnel@ion.ucl.ac.uk).  
 
UCL Taking Action for Equality 
 
Closing date: 20th February 2009.  
 
 
 
 
UCL Division of Infection and Immunity 
Clinical Research Nurse  
 
The HCMV Research Group, led by Professor Paul Griffiths, in UCL Medical School's Centre for Virology is looking for a 
committed and experienced Clinical Research Nurse to join our team researching the pathogenesis of human 
cytomegalovirus (HCMV).  The Group is a part of the MRC-funded Centre for Virology in the Division of Infection and 
Immunity at UCL and brings together basic and clinical virologists from across UCL in a world class research environment.  
 
Based at the Royal Free campus, the HCMV Research Group's research focus is to define the pathogenesis of HCMV 
using solid organ transplantation as an experimental model system (Am J Transplant. 2008 May 8(5):990-9).  This post is 
part of a National Institutes of Health funded phase II evaluation of a candidate vaccine for HCMV.  
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As part of our team, you will be in close contact with liver and/or renal transplant patients. A randomised controlled trial of 
cytomegalovirus vaccine is underway and you will be one of two Clinical Research Nurses recruiting patients, administering 
vaccine (or matching placebo) to the patients, collecting blood samples and then following up on the patients. You will need 
to be able to work independently and have developed a high degree of expertise at navigating several computer systems to 
identify eligible patients to ascertain their planned outpatient appointment dates.  
 
You will need to be able to function as an independent clinical practitioner and so experience of previous clinical research 
and excellent communication skills are essential because you will be the key contact for patients and will need to answer 
their questions about the study and their disease.  
 
Applicants should have experience of clinical research nursing (Grade G) and an interest in immunology or virology 
research. Experience of molecular biology and cellular immunology techniques would be an advantage. Applicants should 
also demonstrate good communication skills in both written and spoken English, the ability to work unsupervised and good 
team working skills.  
 
The position is available immediately and funding is available until 31 August 2009. Salary: UCL Grade 8 (equivalent to 
Nursing Grade G.). The starting salary will be in the range £36,532 - £43,622 per annum plus £2,781 per annum London 
Allowance depending on the successful applicant's skills and experience.  
 
Informal enquiries about the post should be directed to Professor Paul Griffiths (p.griffiths@medsch.ucl.ac.uk). A job 
description and an application form may be obtained through the Divisional website: ( http://www.ucl.ac.uk/medicalschool/
infection-immunity/vacancies/vacancies.htm )  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Wednesday, 18th February 2009.  
 
 
 
 
UCL Division of Population Health 
STATISTICIAN/ANALYST CARDIOVASCULAR GENETICS/GENETIC EPIDEMIOLOGY (Ref 399) (Research Associate)  
 
Applications are sought for an experienced statistician/analyst, with an interest in statistical genetics/genetic epidemiology, 
to work as a Research Associate in the Genetic Epidemiology Group (Division of Population Health) and the Centre for 
Cardiovascular Genetics (Division of Medicine). The successful candidate will provide consultation to other researchers 
during all stages of the research process from study design to statistical analysis, and he/she will be encouraged to develop 
and lead projects of their own. The main focus of the work will be the genetic architecture of lipid and other cardiometabolic 
traits and will include work using the Mendelian randomisation paradigm.  
 
The successful applicant will have: experience of providing statistical support in an academic setting, peer-reviewed 
publications, and the ability to work independently and take a lead in statistical aspects of research project design, analysis 
and publication.  Familiarity with statistical analyses relevant to genetic epidemiology is desirable.  An accomplished 
communicator, the person appointed must be able to convey complex statistical ideas with ease from a number of 
platforms, will attend and deliver seminars, offer support and training to colleagues, and be able to work effectively in an 
inter-disciplinary, inter-institutional team.  A BSc/BA, MSc in statistics, biostatistics or equivalent disciplines, and detailed 
knowledge of appropriate statistical techniques are all essential.  A PhD or equivalent experience is desirable.   
 
The post is underpinned by funding from the British Heart Foundation and is for 5 years in the first instance. Salary: UCL 
Grade 7 (£31,620 per annum - £38,250 per annum, inclusive of £2,781 per annum London Allowance). The expectation is 
that appointment would be in the range £31,620 per annum - £33,375 per annum, inclusive of £2,781 per annum London 
Allowance, although consideration will be given for appointment to the top of the range for exceptional candidates.  
 
Application forms at http://www.ucl.ac.uk/hr/jobs/ or from f.bortolotti@ucl.ac.uk, 020 7679 1681. Full details at: http://
www.ucl.ac.uk/epidemiology/jobs/index.htm. Applications to Ms Bortolotti, Department of Epidemiology and Public Health, 
UCL, 1-19 Torrington Place, London WC1E 6BT. Informal enquires to Professor Aroon Hingorani (a.hingorani@ucl.ac.uk).  
 
UCL Taking Action for Equality.  
 
The closing date for applications is Friday, 20th February 2009.  
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UCL Department of Electronic and Electrical Engineering 
Business Development and Marketing Officer (0.8FTE)  
 
This post will focus on the business development and marketing of the Departments' activities, with particular focus on our 
MSc Nanotechnology programme. Candidates must have previous marketing experience, and the ability to develop 
business contacts to maximise our profile. Duties will include creating a network of industrial contacts, preparing advertising 
materials, and implementing a department-wide marketing strategy.  
 
The duration of the appointment will be for one year with the possibility of extension depending on funding available. The 
position is part-time (0.8 FTE) and is available immediately.  
 
Applicants are required to possess a relevant first degree, excellent numeracy, communication and networking skills, and 
the ability to work both independently and as part of a team. Previous experience in the HE sector in this type of role would 
be an advantage.  
 
Salary will be on University Grade 7 (£31,620 to £38,250 pro rata per annum, including London Allowance of £2,781 pro 
rata per annum).  
 
Further particulars and full person specification, including details of how to apply, are available at www.ee.ucl.ac.uk/
vacancies or from Miss Sara Collins, email: s.collins@ee.ucl.ac.uk, tel: +44 (0)20 7679 5760.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976  
 
The closing date for applications is Friday, 27th February 2009.  
 
 
 
 
UCL Estates and Facilities 
Staffing Assistant Administrator  
 
Applications are invited for the position of a full time Administration Assistant in the Estates & Facilities Division.  
The appointment is on UCL Grade 5 £19,089 - £22,126 per annum (plus £2,781 per annum. London Allowance)  
 
The successful applicant will be part of an administration section providing support to HR & Financial Administrators. The 
main duties of the role will be HR Admin, with assistance on Purchasing, Accounts Receivable and Accounts Payable 
functions. The successful applicant will have previous experience in a HR or Administration related post and will be 
proficient in the use of financial software. A minimum of 5 GCSE's (or equivalent),including Maths and English, are required.  
 
Enquiries may be made to June Holt at june.holt@ucl.ac.uk or at the address below. A job description and an application 
form may be obtained from the following link: (http://www.ucl.ac.uk/efd/jobs/). Applications should be submitted on a UCL 
application form to: June Holt, Estates & Facilities Division, UCL, London WC1E 7HB. Please note that only applicants 
invited for interview will be contacted.  
 
UCL is situated close to London's West End and staff benefits include 27 days' leave per year (plus six UCL Closure days), 
a final salary pension scheme and a commitment to on-going staff training. Members of staff may also have access to many 
of UCL's facilities, including a fitness centre and the Bloomsbury Theatre.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Monday, 2nd March 2009.  
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