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Department of Epidemiology and Population Health 
London School of Hygiene & Tropical Medicine  
LABORATORY MANAGER: 
KARONGA PREVENTION STUDY 
FOR A SCIENTIFIC RESEARCH PROGRAMME IN RURAL MALAWI 
 
An experienced laboratory technician is sought to manage the research and diagnostic laboratories and associated staff in 
a major Wellcome Trust-supported medical research programme in rural Malawi.  The five year programme of research 
started in September 2006.  Laboratory work consists of a TB and bacteriology diagnostic service, HIV testing, diagnostic 
blood parasitology and basic haematology.  A large component of the laboratory’s research is immunological, and the 
laboratory manager will work closely with a senior immunologist to ensure coordination of the diagnostic and research 
elements. He / she will also have general responsibilities as one of the senior members of staff of the programme. This is 
an unusual post requiring diverse abilities, and presents an exciting challenge for someone who has a practical approach to 
all aspects of laboratory operations. 

University of London 

OPPORTUNITIES BULLETIN
www.london.ac.uk/jobs 

NOTE FOR ADVERTISERS AND READERS 
 

Adverts appear by College and in broad categories (Academic/Administration/Technical/Other) 
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The appointment will be for 12 months initially, with possibility of extension. Salary will be in the range £37,651 – £43,622 
according to qualifications and experience.  A displacement allowance will be applicable. 
 
For an application pack and further particulars, please contact the Personnel Office, London School of Hygiene & Tropical 
Medicine, Keppel Street, London WC1E 7HT, UK, telephone +44(0) 207 927 2203 (24-hour answerphone), email 
personnel@lshtm.ac.uk Applications, which must be in the format specified, should be submitted by the closing date of 
Thursday 16 April 2009.  Please quote reference NF11.  For more information about the School visit www.lshtm.ac.uk 
  
“The London School of Hygiene & Tropical Medicine is committed to being an equal opportunities employer” 
 
 
 
  
 
 
 
 
 
 
 
INSTITUTE OF CANCER 
Centre for Molecular Oncology and Imaging  
Postdoctoral Research Assistant – Bioinformatician 
£30,079-£39,430 per annum (Inclusive) 
 
The Centre for Molecular Oncology and Imaging led by Professor Lemoine has an immediate opening for a highly 
motivated bioinformatician with strong numerical skills and a track record in the analysis of high throughput technologies.  
This position represents an exciting opportunity to contribute to the development of the integrative and computational 
bioinformatics research at the Centre for Molecular Oncology and Imaging.  
 
Working mainly with R/Bioconductor and Perl, the successful candidate will be expected to address bioinformatics and 
statistical needs related to the design and analysis of profiling experiments. The successful candidate will additionally 
contribute to the release cycles as well as the wider development and extension of bioinformatics software tools within the 
Molecular Oncology and Imaging Centre. 
 
Applicants should have a PhD degree in Bioinformatics or Computational Biology, a solid understanding and at least two 
years experience in the analysis of high throughput technologies, a comprehensive working knowledge of common 
bioinformatics tools and relevant statistical algorithms, and demonstrate the ability to apply that knowledge to help unravel 
the molecular basis of a disease.  
 
The successful candidate must be an expert in high throughput data manipulation, analysis and visualisation using R and 
the programming language Perl. Experience of additional languages, e.g. Java or C, would be highly desirable. Familiarity 
with Linux network/server administration and web application development technologies will be an advantage. Proficiency in 
the use of relational databases, in particular MySQL is essential. Experience in molecular biology, genetics, or cancer 
research is essential. 
 
It is also essential that the candidate has clear communication skills, with the ability to present methodologies and results 
succinctly and to provide advice, training and support for researchers.  
 
This is a full-time, fixed term appointment until 31st December 2010.  Appointment will be made on the Research Grade 4/5 
scale £30,079-£39,430 per annum (inclusive of London weighting) depending on experience. The benefits package for this 
post includes 30 days annual leave plus 4 College closure days, flexible working hours, childcare vouchers scheme, 
contributory final salary pension scheme and an interest free season ticket loan. 
 
Informal enquiries about this post, including arrangements to visit the Centre, can be made to Dr. Claude Chelala, tel: 020 
7014 0474 or email: Claude.Chelala@cancer.org.uk. 
 
For an application form and further information, please visit the Human Resources website on http://www.hr.qmul.ac.uk/
vacancies, or request details (quoting reference number 09119/MB) via email csq-recruit@qmul.ac.uk. Applicants wishing 
to make a non-electronic application may contact our 24 hour recruitment line on 020-7882 6149 for details. 
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The deadline for return of completed applications is 12 noon (BST) on 17th April 2009.  Applications (quoting the above 
reference number) should be returned via email to csq-recruit@qmul.ac.uk. Alternative means of applying are available; 
please contact the recruitment line on 020 7882 6149 for details.  Completed applications must not be sent directly to the 
Centre for Molecular Oncology, nor to Professor Lemoine or to Dr. Claude Chelala.  
 
Promoting excellence in teaching, learning and research 
Working towards Equal Opportunities 
 
 
 
Wolfson Institute of Preventive Medicine 
Centre for Environmental and Preventive Medicine 
Research Health Psychologist/Nutritionist 
(Fixed term until March 2010) 
Ref: 09127/CE 
 
The Academic Psychology Section of the Wolfson Institute of Preventive Medicine wishes to recruit a full-time Research 
Health Psychologist/Nutritionist. The successful candidate should have a degree in Health Psychology or Nutrition/Dietetics 
and an interest in health behaviour interventions. The new team member is required to help with co-ordinating, running and 
evaluating weight management group clinics in the local community. 
 
The appointment will be until end of March 2010. The salary for the post is £27,774 to £30,896 per annum inclusive of 
London Allowance at Research Grade 4, spinal point 24 to 28 depending on experience. The benefits package includes 30 
days annual leave (pro rata) plus 4 College closure days; and a contributory final salary pension scheme.  
 
For an application form and further information, please visit the Human Resources website on http://www.hr.qmul.ac.uk/
vacancies, or request details (quoting reference number 09127/CE) via email csq-recruit@qmul.ac.uk. Applicants wishing to 
make a non-electronic application may contact our 24 hour recruitment line on 020-7882 6109 for details.  
 
The deadline for return of completed applications is 12 noon (BST) on 9 April 2009. Interviews will take place on 16 April. 
Applications and CV’s (quoting the above reference number) should be returned via email to csq-recruit@qmul.ac.uk 
 
Valuing Diversity and Committed to Equality 
 
 
 
Institute of Cell and Molecular Science (ICMS) 
Neuroscience Centre 
Senior Research Occupational Therapist 
Fixed Term Contract – 3 years 
Ref: 09122/CA 
 
An opportunity has arisen for a senior occupational therapist to work alongside the Professor of Trauma Sciences to develop the 
Trauma Outcomes Core Facility within the Neuroscience Centre at the Institute of Cell and Molecular Science.  The post-holder 
will work with a senior research nurse to establish and manage the Trauma Outcomes Core Facility.  They will work with the 
research staff of the Trauma Clinical Academic Unit at the Barts and the London NHS Trust and collaborate with many other 
clinical and research teams across the hospital and medical school.  They will also work with our trauma network partners across 
North & East London and Essex and may be involved in projects with our research partners, including the National Blood Service, 
and University of Oxford, University of Birmingham, University of California at San Francisco as well as with other trauma centres 
across Europe. 
  
This will be a high profile research post and candidates should have a strong research interest and expect to undertake a doctoral 
programme either through Queen Mary University of London or City University.  The post-holder will be expected to publish at 
least one significant research publication each year and to present the work of the unit at national and international meetings. 
 
Informal enquiries can be made to Professor Karim Brohi (Tel: 020 7377 2250, email: 
Karim.Brohi@bartsandthelondon.nhs.uk). This is a full-time fixed term post for 3 years, with a starting salary at the 
appropriate point for experience on the Technical grade (£41,654-£46,518 per annum inclusive of London Allowance).   The 
benefits package for this post includes 30 days' annual leave plus 4 College closure days, a contributory final salary pension 
scheme and an interest free season ticket loan.  
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Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Asylum and Immigration Act 
1999. 
 
For an application form and further information, please visit the Human Resources website on http://www.hr.qmul.ac.uk/
vacancies, or request details (quoting the above reference number) via email WCH-Recruit@qmul.ac.uk. Applicants wishing 
to make a non-electronic application may contact our 24 hour recruitment line on 020 7882 6109 for details. 
 
The deadline for return of completed applications is 12 noon (BST) on 3rd April 2009.  Applications (quoting the above 
reference number) should be returned via email to WCH-Recruit@qmul.ac.uk or alternatively by post to: Whitechapel 
Recruitment, Barts and The London School of Medicine & Dentistry, c/o SMD Management Offices, The Lodge House, 
Charterhouse Square, London EC1M 6BQ.    
 
Please note: completed applications must not be sent directly to the Neuroscience Centre or to Professor Brohi. 
 
Where applicants are short listed for interview, references will normally be taken up prior to interview.  Applicants who do 
not wish any referees to be so contacted should make this explicitly clear on their application. We are unfortunately 
unable to reply to those applicants who have not been short listed and invited for interview.  However, we would like to 
thank all candidates for their applications and for their interest in working for the School of Medicine and Dentistry. 
 
Valuing Diversity and Committed to Equality 
 
 
 
Institute of Cell and Molecular Science (ICMS) 
Neuroscience Centre 
Senior Research Nurse & Facility Co-Lead 
Fixed Term Contract – 3 years 
(Part-Time 0.6 FTE) 
Ref: 09121/CA 
 
An opportunity has arisen for a senior nurse to work alongside the Professor of Trauma Sciences to develop the Trauma 
Outcomes Core Facility within the Neuroscience Centre at the Institute of Cell and Molecular Science.  The post-holder will be 
responsible for the development and day to day management of the Trauma Outcomes Core Facility.  They will work with the 
research staff of the Trauma Clinical Academic Unit at the Barts and the London NHS Trust and collaborate with many other 
clinical and research teams across the hospital and medical school.  They will also work with our trauma network partners across 
North & East London and Essex and may be involved in projects with our research partners, including the National Blood Service, 
University of Oxford, University of Birmingham, University of California at San Francisco as well as with other trauma centres 
across Europe. 
  
This will be a high profile research nursing post and candidates should have a strong research interest or already be an 
established research nurse specialist.  They must be willing to undertake a doctoral programme either through Queen Mary 
University of London or City University.  The post-holder will be expected to publish at least one significant research publication 
each year and to present the work of the unit at national and international meetings. 
 
Informal enquiries can be made to Professor Karim Brohi (Tel: 020 7377 2250, email: 
Karim.Brohi@bartsandthelondon.nhs.uk). This is a part-time (3 days/week) fixed term post for 3 years, with a starting salary 
at the appropriate point for experience on the Technical grade (£41,654-£46,518 inclusive of London Allowance pro rata, 
plus an additional Inner London Supplement of £750 pro rata).   The benefits package for this post includes 30 days' annual 
leave plus 4 College closure days, a contributory final salary pension scheme and an interest free season ticket loan.   
Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Asylum and Immigration 
Act 1999. 
 
For an application form and further information, please visit the Human Resources website on http://www.hr.qmul.ac.uk/
vacancies, or request details (quoting the above reference number) via email WCH-Recruit@qmul.ac.uk. Applicants wishing 
to make a non-electronic application may contact our 24 hour recruitment line on 020 7882 6109 for details. 
 
The deadline for return of completed applications is 12 noon (BST) on 3rd April 2009.  Applications (quoting the above 
reference number) should be returned via email to WCH-Recruit@qmul.ac.uk or alternatively by post to: Whitechapel 
Recruitment, Barts and The London School of Medicine & Dentistry, c/o SMD Management Offices, The Lodge House, 
Charterhouse Square, London EC1M 6BQ.  Please note: completed applications must not be sent directly to the 
Neuroscience Centre or to Professor Brohi. 
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Where applicants are short listed for interview, references will normally be taken up prior to interview.  Applicants who do 
not wish any referees to be so contacted should make this explicitly clear on their application. We are unfortunately 
unable to reply to those applicants who have not been short listed and invited for interview.  However, we would like to 
thank all candidates for their applications and for their interest in working for the School of Medicine and Dentistry. 
 
Valuing Diversity and Committed to Equality  
 
 
 
Institute of Cell and Molecular Science 
Neuroscience Centre 
CLINICAL RESEARCH FELLOW 
Fixed Term Contract – 1 year 
Ref: 09124/CA 
 
Applications are invited for the position of Clinical Research Fellow in the Neuroimmunology Group within the Neuroscience 
Centre, Institute of Cell and Molecular Science. The aim of the research is to investigate immune dysregulation in subjects 
with multiple sclerosis, focusing on abnormalities in innate immunity. In addition, the post-holder will be expected to support 
the day-to-day running of commercial and investigator-led studies in subjects with multiple sclerosis. The post-holder will 
help set-up and run clinical trials and perform laboratory-based immunological studies on specimens from trial participants. 
The successful applicant will learn how to set-up and perform investigator-led studies and to perform the associated 
laboratory based immunological studies. The research will be suitable for a higher degree and the position would suit a 
trainee wishing to pursue a career in academic neurology or immunology. Applicants should have MRCP or equivalent and 
current GMC registration.   
 
Informal enquiries can be made to Professor Gavin Giovannoni (Tel: 020 7377 7472, email: g.giovannoni@qmul.ac.uk). 
This is a full-time fixed term post for 1 year initially, with a starting salary at the appropriate point for experience on the 
Clinical Academic scale (£31,701-£37,999 per annum inclusive of London Allowance).  Candidates must be able to 
demonstrate their eligibility to work in the UK in accordance with the Asylum and Immigration Act 1999. 
 
For an application form and further information, please visit the Human Resources website on http://www.hr.qmul.ac.uk/
vacancies, or request details (quoting the above reference number) via email WCH-Recruit@qmul.ac.uk. Applicants wishing 
to make a non-electronic application may contact our 24 hour recruitment line on 020 7882 6109 for details. 
 
The deadline for return of completed applications is 12 noon (BST) on Monday 20th April 2009.  Applications (quoting the 
above reference number) should be returned via email to WCH-Recruit@qmul.ac.uk or alternatively by post to: Whitechapel 
Recruitment, Barts and The London School of Medicine & Dentistry, c/o SMD Management Offices, The Lodge House, 
Charterhouse Square, London EC1M 6BQ.  Please note: completed applications must not be sent directly to the 
Neuroscience Centre or to Professor Giovannoni. 
 
Where applicants are short listed for interview, references will normally be taken up prior to interview.  Applicants who do 
not wish any referees to be so contacted should make this explicitly clear on their application.  We are unfortunately 
unable to reply to those applicants who have not been short listed and invited for interview.  However, we would like to 
thank all candidates for their applications and for their interest in working for the School of Medicine and Dentistry. 
 
Valuing Diversity and Committed to Equality 
 
 

 
Cardiovascular/Clinical Pharmacology Research Nurses (x2) 
Clinical Trials Unit, Centre for Clinical Pharmacology 
William Harvey Research Institute 
 
Applications are sought for 2 Research Nurses to contribute to the work of the Clinical Research Facility within the William 
Harvey Research Institute.  
 
The successful applicants will join an exciting team of scientists at the Centre for Clinical Pharmacology in the William 
Harvey Research Institute. The Unit is internationally recognised for its contribution to the development of novel treatments 
for cardiovascular disease.  Our clinical trials unit recruits patients from a catchment of over 500,000 patients in primary and 
secondary care in East London.   
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These posts are primarily to assist with recruitment, clinical care and management across a range of clinical studies of 
innovative medicines. The post holders will join a high calibre multidisciplinary team based within the John Vane Science 
Centre, on the Charterhouse Square Campus of Barts and The London School of Medicine & Dentistry. The Centres within 
the building provide a unique breadth of expertise in vascular disease, inflammation, and cancer biology on one site with 
newly refurbished laboratories and cutting edge imaging facilities. It is located in the heart of the City of London in close 
proximity to the Barbican Art and Music Centre. 
 
Candidates should be highly enthusiastic nurses capable of making a significant contribution to the overall objectives of 
the group.  Applications from those seeking a career in research are welcome. Experience in research methodologies 
would be advantageous but is not mandatory. The successful applicant will be primarily expected to provide clinical 
support under supervision for clinical trials within our purpose built clinical research facility.  
 
Candidates are required to have a minimum of RGN and UKCC registration and must be able to demonstrate their eligibility 
to work in the UK in accordance with the Asylum & Immigration Act 1999. 
 
This appointment is subject to an enhanced Criminal Records Bureau (CRB) check.  
 
Informal enquiries about these posts can be made to Dr David Collier (tel: 020 7882 3415 email: d.j.collier@qmul.ac.uk). 
For information about William Harvey Research Institute, brochures are downloadable from http://www.whri.qmul.ac.uk/.  
Further information on the School of Medicine and Dentistry is available from  http://www.smd.qmul.ac.uk/. 
 
These are full time posts (35 hours per week), fixed term for 12 months. Salaries will be in the range of £30,079 - £35,355 
per annum (including London weighting), plus £750 Inner London Allowance, Technical Grade 4, dependent on experience. 
Benefits include 30 days annual leave, plus 4 college closure days, interest free season ticket loan, childcare voucher 
scheme and a contributory, final salary pension scheme.  
 
For an application form and further information, please contact our 24 hour recruitment line on  
020-7882 6149 or email csq-recruit@qmul.ac.uk; alternatively visit the Human Resources website on: 
http://www.hr.qmul.ac.uk/vacancies  
 
The deadline for return of completed applications is 10th April 2009.  The application form, should be returned, quoting 
reference number 09096/JO, via e-mail to csq-recruit@qmul.ac.uk, Alternative means of applying are available; please 
contact the recruitment line on 0207 882 6149 for details.  Completed applications must not be sent directly to  the Centre 
of Clinical Pharmacology. 
 
Promoting Excellence in Teaching, Learning and Research 
 
Valuing Diversity and Committed to Equality 
 
 
 
Cardiovascular/Clinical Pharmacology Research Nurse  
(15 Hours per week) 
Clinical Trials Unit, Centre for Clinical Pharmacology 
William Harvey Research Institute 
 
Applications are sought for a Part Time Research Nurse to contribute to the work of the Clinical Research Facility within 
the William Harvey Research Institute.  
 
The successful applicant will join an exciting team of scientists at the Centre for Clinical Pharmacology in the William 
Harvey Research Institute. The Unit is internationally recognised for its contribution to the development of novel treatments 
for cardiovascular disease.  Our clinical trials unit recruits patients from a catchment of over 500,000 patients in primary and 
secondary care in East London.   
 
This post is primarily to assist with recruitment, clinical care and management across a range of clinical studies of 
innovative medicines. The post holder will join a high calibre multidisciplinary team based within the John Vane Science 
Centre, on the Charterhouse Square Campus of Barts and The London School of Medicine & Dentistry. The Centre within 
the building provide a unique breadth of expertise in vascular disease, inflammation, and cancer biology on one site with 
newly refurbished laboratories and cutting edge imaging facilities. It is located in the heart of the City of London in close 
proximity to the Barbican Art and Music Centre. 
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The successful candidate should be a highly enthusiastic nurse capable of making a significant contribution to the overall 
objectives of the group.  Applications from those seeking a career in research are welcome. Experience in research 
methodologies would be advantageous but is not mandatory. The successful applicant will be primarily expected to 
provide clinical support under supervision for clinical trials within our purpose built clinical research facility.  
 
Candidates are required to have a minimum of RGN and UKCC registration and must be able to demonstrate their eligibility 
to work in the UK in accordance with the Asylum & Immigration Act 1999.  This appointment is subject to an enhanced 
Criminal Records Bureau (CRB) check.  
 
Informal enquiries about this post can be made to Dr David Collier (tel: 020 7882 3415 email: d.j.collier@qmul.ac.uk). For 
information about William Harvey Research Institute, brochures are downloadable from http://www.whri.qmul.ac.uk/.  
Further information on the School of Medicine and Dentistry is available from  http://www.smd.qmul.ac.uk/. 
 
This is a part time post (15 hours per week), fixed term for 12 months. Salary will be in the range of £30,079 - £35,355 per 
annum (pro rata) (including London weighting), plus £750 (pro rata) Inner London Allowance Technical Grade 4, dependent 
on experience. Benefits include 30 days annual leave (pro rata), plus 4 college closure days, interest free season ticket 
loan, childcare voucher scheme and a contributory, final salary pension scheme.  
 
For an application form and further information, please contact our 24 hour recruitment line on  
020-7882 6149 or email csq-recruit@qmul.ac.uk; alternatively visit the Human Resources website on http://
www.hr.qmul.ac.uk/vacancies  
 
The deadline for return of completed applications is 10th April 2009.  The application form, should be returned, quoting 
reference number 09128/JO, via e-mail to csq-recruit@qmul.ac.uk, Alternative means of applying are available; please 
contact the recruitment line on 0207 882 6149 for details.  Completed applications must not be sent directly to  the Centre 
of Clinical Pharmacology. 
 
Promoting Excellence in Teaching, Learning and Research 
Valuing Diversity and Committed to Equality 
 
 
 
 
 
 
 
 
 
 
 
 
Division of Cellular and molecular Infection  
Centre for Infection  
Research Assistant  
Full Time, 18 months fixed term in the first instance 
 
Applications are invited for this new post within Professor Robin Shattock’s research group working on HIV prevention 
strategies including microbicides and vaccines as part of the Immunology Core Team. The project is specifically aimed at 
inducing broadly reactive neutralising antibodies against HIV as part of a Europe wide network. The post holder will provide 
critical data and develop new assays in support of novel HIV vaccine development programmes aimed at inducing 
protective immunity. Applicants must be responsive to changing requirements in this fast moving field and will have 
experience in working with clinical materials and immunoassays. Knowledge of Good Clinical Laboratory Practice is 
desirable and candidates must be able to work to deadlines.  
 
Salary scale £23,449 to £28,839 (plus £2,773 London allowance).  For further information about this position, and to apply, visit 
http://jobs.sgul.ac.uk.  General enquiries can be made to the Recruitment Team on 020 8725 5020 or jobs@sgul.ac.uk. 
 
Please quote reference  301-09 
Closing date:     10th April 2009  
Interview date:  12th May 2009  
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Information Services- Library 
Information Assistant (maternity cover) 
Full time (fixed term contract) 
 
Information Assistant posts are intended as training posts for staff intending to make a career in library and information 
work. Information assistants work on a rotation basis, intended to give them experience of a range of library work. The 
rotation will cover sections such as bibliographic services, reader registration, and journals.  All information assistants 
participate in general duties such as issue desk rotas, shelving and tidying of stock.  
 
You should have an active interest in exploring a career in library work.  You will be an enthusiastic team worker with 
excellent communicative skills both verbal and written and a keen understanding of the importance of customer care.  
 
Some work outside the normal hours of 9am-5pm will be required. 
The appointment will be until the 31 Oct 2009 in the first instance.  
 
Salary will be in the range of £19,799 to £21,862 per annum inclusive of London Allowance. 
For further information about this position, and to apply, visit http://jobs.sgul.ac.uk.  General enquiries can be made to the 
Recruitment Team on 020 8725 5020 (24-hour answerphone) or jobs@sgul.ac.uk. 
 
Please quote reference  907/09. 
Closing date:     Thursday 9 April 2009 
Interview date:  Monday 20 April 2009 
 
 
 
 
 
 
 
 
 
UCL Institute for Women's Health 
Research Associate  
 
We are looking for an enthusiastic postdoctoral research scientist (Research Associate) to work on a UCL/UCLH 
Comprehensive Biomedical Research Centre funded project to study the prevalence of Mycoplasma genitalium, in women 
attending local sexual health services and participating in the National Chlamydia Screening Programme (NCSP). The 
project involves the development of new PCR assays to detect and quantitate bacterial load of this potential pathogen and 
thereby investigate the prevalence and importance of this infection in subsections of a UK population.  
 
The successful candidate will need to have a PhD (or equivalent) in microbiology or infection (or a related subject), and 
have substantial postdoctoral experience. Experience with molecular biology techniques particularly PCR and sequencing 
are desirable. S/he will work in laboratories based at the UCL Windeyer Institute of Medical Sciences, and will collaborate 
with clinical and epidemiological colleagues at the Institute for Women's Health and the UCLH departments of Virology and 
Microbiology. 
 
Funding is available for one year in the first instance. The appointment will be on UCL Grade 7 and salary will be in the 
range of £28,839 per annum to £29,704 per annum, (plus London Allowance of £2,781 per annum).  Further details about 
the role can be found at:- ( http://www.ucl.ac.uk/instituteforwomenshealth/Job_Vacancies/index.htm )or contact Christina 
Ahlfors; c.ahlfors@ucl.ac.uk  
 
To apply for this role please send a fully completed UCL application form, available at ( http://www.ucl.ac.uk/hr/docs/
download_forms/job_app.doc ) plus CV, by email to Christina Ahlfors, c.ahlfors@ucl.ac.uk or alternatively by post to:  
Christina Ahlfors Staffing Officer Institute for Women's Health (IfWH) 250 Euston Road, 2nd floor, North Wing London NW1 
2PG  
Please ensure that you demonstrate in your application how you meet the criteria for the post.  For an informal discussion 
about this post, please contact Professor Judith Stephenson on 020 7530 3642 or Dr Mike Kidd on 020 7679 9130.  
Interviews for this post will take place: the week beginning 6th April 2009.  
UCL Taking Action For Equality.  
The closing date for applications is Thursday, 2nd April 2009.  
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UCL Institute of Child Health 
and Great Ormond Street Hospital for Children NHS Trust 
Clinical and Molecular Genetics Unit 
Research Associate 
 
The Clinical and Molecular Genetics Unit is led by Professor Gudrun Moore.  It is comprised of 9 separate research groups 
represented by an excellent critical mass of approximately 40 staff members. Specific research areas across the Unit are 
disorder-diverse but reflect a common theme of gene discovery for rare inherited childhood developmental disorders 
whether they are metabolic, developmental, endocrine or syndromic. 

 
The purpose of this vacancy is to study the functional role of the imprinted gene PHLDA2 as a biomarker for fetal growth in 
chorion villus samples. The role is funded by a SPARKS University Award, held by Professor Moore and Dr Chitty at ICH.  
You will work closely with their research teams to set up and run experiments and record, analyse and provide written 
reports of the experiments completed.   
 
Applicants must have a PhD in a relevant subject area.  Experience of conducting basic research in cell culture, sequencing 
and general molecular biology techniques is essential as is evidence of contribution to research publications.  You must 
have the ability to work collaboratively as part of a team and be able to function independently and effectively with minimal 
supervision.   
 
Starting salary will be on a grade 7 of the UCL salary scales which ranges from £28,839 - £35,469 per annum depending upon 
skills and experience.  London allowance of £2,781 per annum is payable in addition.  This post is funded until 31 May 2010. 
 
A job description which includes details on how to apply can be obtained from http://www.ich.ucl.ac.uk/ich/html/
humanresources/jobs.html or by emailing k.white@ich.ucl.ac.uk. Please quote job reference: KW/09/19 
 
Closing date for applications: Wednesday 15 April 2009 (5 pm) 
 
Taking Action for Equality 
 
 
 
 
UCL/Mellon Post-doctoral Research Fellow  
UCL FACULTIES OF ARTS AND HUMANITIES, SOCIAL AND HISTORICAL SCIENCES AND SCHOOL OF SLAVONIC 
AND EAST EUROPEAN STUDIES  
UCL/Mellon Post-doctoral Fellowship Programme  
Translations/Transpositions: 'Intermedia' Translations (2009-2011)  
 
With funding from the Andrew W. Mellon Foundation, UCL intends to appoint a (Postdoctoral) Research Fellow, for a two-
year term beginning in September 2009, to research 'Intermedia' Translations within the programme 'Translations/
Transpositions.   
 
This new Fellowship is part of a wider 6-year Post-Doctoral programme directed by Professor Michael Worton. Full details of 
the Fellowships and of the programme are available at:  http://www.ucl.ac.uk/mellon-program/   
 
UCL Mellon Fellows are attached to the department or faculty of their main discipline but are expected to function in a broad 
inter-departmental and inter-faculty way in their research. UCL Mellon Fellows are expected to teach up to a maximum of 
four hours per week.  The appointment is on UCL Grade 7 and salary for this post is currently £31,620 per annum which 
includes £2,781 per annum London Allowance.  
 
There is no application form. Please submit a covering letter together with the following materials (hard copy only) to the 
address below:  
1. Curriculum Vitae;  
2. A completed UCL Equal Opportunities form available from  http://www.ucl.ac.uk/mellon-program/;  
3. PhD Abstract;  
4. A sample of written work (no longer than 50pp);  
5. A short research proposal for the Fellowship;  
6. A description of teaching experience and interests;  
7. The names and contact details of three referees.  
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Please send all applications (hard copy only) to Mr Andrew Pink, Vice-Provost's Office, UCL (University College London), 
Gower Street, London, WC1E 6BT. For enquiries only, telephone 020 7679 1374, fax 020 7916 8505, e-mail 
a.g.pink@ucl.ac.uk.  
 
UCL Taking Action for Equality  
The closing date for applications is Friday, 17th April 2009.  
 
 
 
UCL RESEARCH DEPARTMENT OF CLINICAL, EDUCATIONAL AND HEALTH PSYCHOLOGY 
Research Assistant  
The British Psychological Society's Centre for Outcomes Research and Effectiveness (CORE)  
CADET Research Assistant MRC funded Trial of Collaborative Care for Depression  
Salary: £24,877-£26,391 p.a. (plus £2,781 London Allowance p.a.) UCL Grade: 6B, spine points 24-26, Funding is 
available for 42 months  
 
This post offers an opportunity for a graduate with an interest in psychological therapies research and practice to take part 
in a large multi-centre trial of an innovative approach to treating depression.  This project is collaboration between the 
Universities of Exeter, Bristol, Manchester and University College London. The primary responsibility will be the delivery of 
the CADET trial in the London site. Funding is available for up to 42 months on a full time basis.  
 
A Good honours degree in psychology or related discipline (social sciences, nursing) at least 2:1 or equivalent, and post-
graduate qualification in a relevant area or relevant experience at an equivalent level is essential.  The post will be available 
from April 2009 and the successful applicant will appointed at an appropriate point on Grade 6 subject to qualifications and 
previous experience.  
 
A full job description and person specification can be downloaded from: ( http://www.ucl.ac.uk/cehp/vacancies.htm )  
Please apply with a CV, covering letter and equal opportunities form (the latter available at: ( http://www.ucl.ac.uk/hr/docs/
download_forms/recruitment_selection_I.doc ) to: b.dumonteil@ucl.ac.uk.  
 
Please submit all the requested information in one pdf or word file called `surname.pdf' or `surname.doc'. Please mark you 
application Research Assistant CADET FT.  If you are unable to send you application via email please post it to:  
Beth Dumonteil Unit Administrator CORE, University College London 1-19 Torrington Place London WC1E 7HB  
 
UCL Taking Action for Equality  
The closing date for applications is Thursday, 2nd April 2009.  
 
 
 
UCL Department of Chemical Engineering 
Research Associate  
 
An EPSRC Chemistry-Chemical Engineering project, led by Professor Alan Jones, Chemical Engineering, with Professor 
Sarah (Sally) L Price and Dr Panos Karamertzanis, Chemistry, seeks to develop a computational method of predicting chiral 
resolution by crystallisation with validation from a comprehensive range of experimental data ranging from the crystal 
structures to the resolution efficiency. There is the opportunity for a chemical scientist or chemical engineer with a PhD in 
experimental organic solid state chemistry, crystallisation or chiral separation science to join this project.  
 
Applicants for this position must have some knowledge and experience in crystal growth, DSC, HPLC, FTIR, solution 
calorimetry, X-ray diffraction, with expertise in a few and a willingness to learn the rest within the context of UCL's excellent 
materials research facilities.  The ability to coordinate and combine the results from several techniques, take responsibility 
for research and work in a team is essential for this post.   
 
The appointment is on UCL Grade 7 with a starting salary of £28,839 per annum (plus £2,781 London Allowance per 
annum.).  Funding is for 2 years and the position is available immediately. 
 
Further particulars can be found at: ( http://www.ucl.ac.uk/chemeng/positions/agj/pdra-advert-20081215.html )  
Please also note the new requirements under the Asylum and Nationality Act 2006 which can be viewed here:- ( http://
www.ucl.ac.uk/hr/docs/right_to_work.php )  
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Letters of application together with the application form and equal opportunities form, (available at this link) ( http://
www.ucl.ac.uk/hr/docs/download_forms/job_app.doc ) a current CV, publication list and the details of at least two referees 
should be sent to:  Anna Harrington, Departmental Administrator, Department of Chemical Engineering, University College 
London, Torrington Place, London WC1E 7JE  
 
UCL Taking Action For Equality.  
The closing date for applications is Friday, 24th April 2009.  
 
 
 
UCL Department of Chemistry 
Research Associate (postdoctoral) - Organic Chemistry  
 
Applications are invited for a postdoctoral researcher (Research Associate) to work in the laboratory of Professor Jim 
Anderson, in the Department of Chemistry at UCL. The appointee will join a team investigating a new approach to the 
treatment of staphylococcal infections. The School of Pharmacy and the Department of Chemistry at UCL work closely 
together on the modification and evaluation of novel molecules that compromise the virulence and multi-drug-resistance of 
MRSA. The appointee will work on the synthesis of galloyl catechin analogues to improve their potential therapeutic value.  
 
The successful candidate will have a PhD in Organic Chemistry or related subject or will have submitted their thesis prior to 
taking up the position.  The post is funded by the MRC.  Start date will be by negotiation but can be immediately. Funding is 
available for 12 months in the first instance (with the prospect of renewal). The salary range is UCL Grade 7 which is 
£28,839 to £29,704 pa (plus London Allowance of £2,781 pa).  
 
Further details including how to apply can be found at http://www.chem.ucl.ac.uk/people/jobs/index.html  
An application form can be downloaded from:-( http://www.ucl.ac.uk/hr/docs/download_forms/job_app.doc )  
 
UCL Taking Action For Equality.  
The closing date for applications is Friday, 24th April 2009.  
 
 
 
 
UCL Cancer Institute 
Clinical Research Associate (Ref: KY04/09)  
 
The Department of Haematology, UCL Cancer Institute is looking to appoint a Clinical Research Associate to join the 
myeloma clinical team at UCL/UCLH. Specific duties involve attendance in the myeloma clinics (follow up, new patients and 
trials), in MDT meetings and leading on the high dose therapy programme. There will also be active involvement in clinical 
trials, and GCP training will be provided. There will be an opportunity to develop a clinical or laboratory-based project, for 
which further funding will be sought, with the aim of obtaining a research degree. Funding is available for 1 year in the first 
instance.  
 
This post is suitable for a specialist registrar in Haematology who is in year 2 or more of training in the speciality and 
obtained part 1 of the MRCPath, who is keen to acquire experience and expertise in clinical trials, and myeloma therapy.  
The salary for this position is on University Clinical Academic scales: CL7 £30,231-£38,336 per annum (plus £2,781 per 
annum London Allowance).  
 
To apply: Please complete a UCL Application form ( http://www.ucl.ac.uk/hr/docs/download_forms/job_app.doc ) and email 
to: vacancies@cancer.ac.uk or post to: Vacancy KY04/09, UCL Cancer Institute & Wolfson Institute for Biomedical 
Research, Paul O'Gorman Building, University College London, 72 Huntley Street, London WC1E 6BT  
Tel: 0207 679 6697 You may also send a covering letter and CV in addition to the application form.  Please quote the 
appropriate reference in ALL correspondence.  CVs sent without UCL Application forms will not be accepted.  
 
For further information about the post please visit: ( http://www.ucl.ac.uk/cancer/vacancies/index.htm )  
Unfortunately we cannot write to unsuccessful candidates. If you have not heard from us within 3 weeks of the closing date 
please consider yourself unsuccessful.  
 
UCL Taking Action For Equality.  
The closing date for applications is Wednesday, 15th April 2009.  
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UCL Institute For Women’s Health 
Research Associate  
 
We are looking for an enthusiastic post-doctoral research scientist to work on a UCL/UCLH Comprehensive Biomedical 
Research Centre funded study to look at the molecular biology, immunology and pathogenesis of sexually transmitted 
Chlamydia trachomatis infection. This project brings together two well funded groups based in internationally renowned 
institutions: the Institute for Women's Health at UCL, and the Department of Infectious & Tropical Diseases at the London 
School of Hygiene & Tropical Medicine (LSHTM).  
 
The successful candidate will need to have a PhD in immunology or molecular biology, and experience in DNA and RNA 
amplification techniques and sequencing. S/he will work in the Chlamydia lab at LSHTM, which has many years experience 
in the immunology, molecular epidemiology and pathogenesis of ocular C. trachomatis infection, and will collaborate with 
clinical and epidemiological colleagues at the Institute for Women's Health and the Centre for Sexual Health & HIV 
Research, Research Department of Infection and Population Health at UCL.  
 
Funding is available for one year in the first instance and will be in the range of £28,839 per annum to £29,704 per annum, 
plus London Weighting of £2,781 per annum, on Grade 7 of the UCL salary scales.  
Further details about the role can be found at: ( http://www.ucl.ac.uk/instituteforwomenshealth/Job_Vacancies/index.htm ) or 
contact Christina Ahlfors; c.ahlfors@ucl.ac.uk  
 
To apply for this role please send a fully completed UCL application form, available at http://www.ucl.ac.uk/hr/docs/
download_forms/job_app.doc plus CV, by email to Christina Ahlfors, c.ahlfors@ucl.ac.uk or alternatively by post to:  
Christina Ahlfors, Staffing Officer, Institute for Women's Health (IfWH), 250 Euston Road, 2nd floor, North Wing, London, 
NW1 2PG.  Please ensure that you demonstrate in your application how you meet the criteria for the post.  
 
For an informal discussion about this post, please contact Professor Judith Stephenson on 020 7530 3642 or Professor 
David Mabey on 020 7927 2297.  
Interviews for this post will take place: the week beginning 6th April 2009  
 
UCL Taking Action For Equality.  
The closing date for applications is Thursday, 2nd April 2009.  
 
 
 
UCL Genetics, Evolution & Environment 
Senior Research Fellow in Cellular Systems Biology  
 
The Fellow will develop independent research projects on genetic and phenotypic diversity using fission yeast as a model 
organism. The research will utilize multi-disciplinary approaches including evolutionary analyses and genetics/genomics 
techniques. Ideal candidates will be senior post-docs with solid track records. A strong background in both evolutionary 
genetics and molecular biology are desired, and the ability to work with genome-scale data using bioinformatics methods is 
essential. Previous experience with high-throughput genotyping and/or sequencing would be a distinct advantage. The 
candidate will work in association with the Bähler laboratory.  
 
The salary will be at grade 8 on the UCL salary scale: £36,532 per annum - £43,622 per annum, plus London allowance of 
£2,781 per annum. The post is for three years in the first instance.  
 
To apply, please send a covering letter with your CV, contact details of three referees and a completed UCL application 
form to: Prof. Jürg Bähler, Wellcome Trust Sanger Institute, Hinxton, Cambridge, CB10 1HH, UK or send by email to 
j.bahler@ucl.ac.uk.  
 
For informal enquiries, send an email to same address. The application form can be downloaded from: ( http://
www.ucl.ac.uk/biosciences/vacancies )  
Applications must be received by 9.00 am on the closing date below.  
 
UCL Taking Action For Equality.  
The closing date for applications is Saturday, 4th April 2009.  
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UCL Clinical, Educational & Health Psychology 
Postdoctoral Research Associate  
 
Applications are invited for the post of Post Doctoral Research Associate in the Research Department of Clinical 
Educational and Health Psychology at UCL (http://www.ucl.ac.uk/clinical-psychology/Pages/People.htm).  
 
The position is full-time for 3 years, working on an MRC Research Grant: "Neurocognitive Predictors of Adolescent 
Depression: A High Risk Longitudinal Study" held by Dr Frances Rice. The postholder will be responsible for conducting 
research in affective processing in a cohort of adolescents at high risk of developing depression. This role will entail the 
development of experimental paradigms, testing child participants with a battery of neurocognitive tests and other measures 
of emotional information processing, data analysis and preparation of results for publication. The postholder must be willing 
to travel to undertake testing of child participants and to liaise with the clinical research team based at Cardiff University.  
 
The primary aim of the study is to identify neurocognitive predictors of the onset of adolescent depression and to separate 
these from correlates of adolescent depression.  The ideal candidate will have a PhD in a relevant subject area 
(developmental psychopathology or developmental psychology) including excellent experimental and data analysis skills.  
 
The project is funded by the MRC. Salary: Grade 7 spine point 29 (£28,839 per annum plus London Allowance £2,781 per 
annum). The closing date for applications is Monday 20th April 12pm, 2009. Interviews for this position will be conducted at 
UCL at the end of April 2009. The starting date for this position will be May 1st, 2009 or as soon as possible thereafter.  
 
Applications (e-mail or hard copy) by covering letter, CV, the names and addresses of three referees and Personal 
Information form (the latter available at: http://www.psychol.ucl.ac.uk/info/Personal_Information.doc ), to Sonia Theodoric, 
Division of Psychology & Language Sciences, University College London, Gower Street , London WC1E 6BT, 
s.theodoric@ucl.ac.uk . If applying by e-mail please submit all requested information in one pdf file named by your surname 
e.g. Smith.pdf. Further information concerning the posts can be found at http://www.psychol.ucl.ac.uk/info/rice_rf.htm or by 
contacting Frances Rice ( f.rice@ucl.ac.uk )  
 
UCL Taking Action for Equality  
The closing date for applications is Monday, 20th April 2009.  
 
 
 
UCL Epidemiology & Public Health 
Research Associate In Health Psychology Or Epidemiology (Ref 412)  
 
Applications are sought for an experienced researcher with a background in health psychology, or epidemiology, to join the 
Psychobiology Group and the English Longitudinal Study of Ageing (ELSA) Group, within the Department of Epidemiology 
and Public Health. This is a full-time post funded for 12 months. The goals are to provide general research support to 
Professor Andrew Steptoe, including the development of research grant funding applications, manuscripts for publication, 
and assisting in the coordination of the ELSA study. 
 
Applicants should have completed PhD training in a relevant area and have an outstanding academic record and first rate 
writing ability. Salary: UCL Grade 7, £28,839 per annum - £35,469 per annum, plus £2,781 per annum London Allowance.  
 
Application forms at http://www.ucl.ac.uk/hr/jobs or from f.bortolotti@ucl.ac.uk, 020 7679 1681. Full details at: http://
www.ucl.ac.uk/epidemiology/jobs/index.htm. Applications to Ms Bortolotti, Department of Epidemiology and Public Health, 
UCL, 1-19 Torrington Place, London, WC1E 6BT.  
 
UCL Taking Action for Equality  
The closing date for applications is by Midday on Wednesday, 22nd April 2009.  
 
 
 
UCL Department Of Space & Climate Physics 
Post-doctoral Research Associate on the Cassini-Huygens Mission  
 
University College London's Mullard Space Science Laboratory (MSSL) is seeking a postdoctoral Research Associate to 
work on Cassini data analysis within the Planetary Science Group. MSSL is the UK's largest university based space science 
research institution and is involved in many leading space research missions (http://www.mssl.ucl.ac.uk/).  
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The post is concerned with the scientific analysis of data from the Electron Spectrometer, part of the Cassini Plasma 
Spectrometer.  
 
The successful candidate will join a team working on data analysis of physical processes at work in Saturn's rapidly 
rotating magnetosphere (sources, transport, reconnection and high latitude effects), in the magnetosphere's interactions 
with moons (particularly Titan, Enceladus and other icy satellites), and with neutral particles and dust (e.g. E-ring and main 
ring populations). The specific responsibilities will involve the structure and dynamics of Saturn's magnetosphere, and/or its 
interactions with Titan and other bodies.  
 
Applicants will have a PhD in physics or a closely-related field (ideally planetary or space plasma physics). Experience in 
particle or plasma data analysis would be an advantage. The appointment will nominally commence on 1 October 2009, is 
currently funded on MSSL's Rolling Grant until March 2010, with the possibility of extension to 2012 and later. Salary will 
be on UCL salary Grade 7 ranging from £28,839 per annum - £35,469 per annum, depending on experience.  
 
Further information and the further particulars for the appointment, including a job description and person specification, can 
be found at http://www.mssl.ucl.ac.uk/jobs  
 
Applications, including a CV, publications list, names and addresses of three referees and a brief description of experience 
and aspirations, should be sent to Mrs. E.A. Daghorn (ead@mssl.ucl.ac.uk), Mullard Space Science Laboratory, University 
College London, Holmbury St Mary, Dorking RH5 6NT, U.K. Please also provide details requested at http://www.ucl.ac.uk/
hr/docs/download_forms/recruitment_selection_I.doc (Information Sheet and Equal Opportunities Information).  
 
UCL Taking Action for Equality.  
The closing date for applications is Friday, 1st May 2009.  
 
 
 
UCL Division Of Population Health 
Research Associate in Exercise Promotion (ProAct65+)  
Salary range on the RA scale Grade 7, currently £28,839 per annum - £35,469 per annum, plus £2,781 per annum 
London Allowance, pro rata.  
 
This is a flexible part-time time post initially one rising to three days per week, (0.2 FTE rising to 0.6 FTE), working on a 
randomised controlled trial of exercise promotion in general practice for people aged 65 and over. The actual hours will be 
determined by agreement with the Chief Investigator, Professor Steve Iliffe.  
 
The ProAct65+ trial will compare the FaME programme (group classes run by Postural Stability Instructors (PSIs), plus 
home exercises) with the Otago exercise programme (OEP - home exercises supported by `peer mentors'), and with 
`treatment as usual' (normal care).  
 
Applications are invited from candidates with experience in health promotion and falls prevention in primary care, in 
particular with the trial interventions. The research is being conducted in North London (from a base in University College 
London) and in Nottingham and Derby (from a base in Nottingham). This post is located in the North London site, but 
regular communication with Nottingham colleagues and some travel to Nottingham is required.  
 
As well as assisting with the recruitment, monitoring and data management of the trial, the post holder will be responsible 
for the quality control of the exercise interventions being trialed. Experience with evaluating exercise interventions 
designed for frail older people is essential, as is advanced qualification in the design, delivery and quality control of 
individually tailored exercise interventions in controlled research settings and. Applicants should have specific qualifications 
and experience in PSI.  
 
Further particulars are available from Miss Zoe Stevens, Tel: 020 7794 0500 ext 36723, Email z.stevens@pcps.ucl.ac.uk 
to whom applications may be made by email. Applications should consist of the UCL application form available at 
http://www.ucl.ac.uk/hr/docs/download_forms/job_app.doc along with copy of curriculum vitae and a cover letter.  
 
UCL Taking Action For Equality.  
The closing date for applications is Tuesday, 7th April 2009.  
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UCL Division Of Psychology & Language Sciences 
Research Assistant (0.5 FTE) 
MRC funded Trial of Collaborative Care for Depression  
Salary: £24,877 per annum - £26,391 per annum pro rata (plus £2,781 per annum London Allowance pro rata) 
Grade: 6, spine points 24-26, Funding is available for 42 months. Hours: 0.5 FTE. 
 
CORE is the British Psychological Society's Centre for Outcomes Research and Effectiveness. It was established in 
December 1995 and is based in the Research Department of Clinical, Educational and Health Psychology. It aims to use 
psychological theory and expertise to promote the increased effectiveness of a broad range of health care interventions.  
 
This post offers an opportunity for a graduate with an interest in psychological therapies research and practice, to take part 
in a large multi-centre trial of an innovative approach to treating depression. This project is collaboration between the 
Universities of Exeter, Bristol, Manchester and University College London.  
 
The primary responsibility will be the delivery of the CADET trial in the London site. A good honours degree in psychology 
or related discipline, (social sciences, nursing), at least 2:1 or equivalent, is essential. Post-graduate qualification in relevant 
area or relevant experience at an equivalent level is desirable. Funding is available for up to 42 months on a 0.5 FTE basis. 
The post will be available from April 2009 and the successful applicant will appointed at an appropriate point on Grade 6 
subject to qualifications and previous experience.  
 
A full job description and person specification can be downloaded from http://www.ucl.ac.uk/cehp/vacancies.htm Please 
apply with a CV, covering letter and equal opportunities form (the latter available at: http://www.ucl.ac.uk/hr/docs/
download_forms/recruitment_selection_I.doc) to: b.dumonteil@ucl.ac.uk. Please submit all the requested information in one 
pdf or word file called `surname.pdf' or `surname.doc'. `Please mark you application `Research Assistant CADET PT'.  
 
If you are unable to send you application via email please post it to: Beth Dumonteil, Unit Administrator, CORE, University 
College London, 1-19 Torrington Place, London, WC1E 7HB  
 
UCL Taking Action for Equality.  
The closing date for applications is Thursday, 2nd April 2009.  
 
 
 
UCL, Institute of Neurology 
Dementia Research Centre 
Research Assistant 
(Cognitive Disorders and Clinical Trials) 
 
Applications are invited from graduates with a good honours degree in Psychology to join a multi-disciplinary team 
investigating cognitive disorders associated with Alzheimer’s disease and other degenerative conditions.   
 
There is currently great interest in improving methods of diagnosis and monitoring in the non-Alzheimer dementias and 
notably the frontotemporal lobar degenerations (FTLD), with a view to future clinical therapeutic trials. This post is part of a 
major longitudinal research programme funded by the Medical Research Council UK dedicated to the detailed clinical, 
neuropsychological and MRI characterisation of FTLD subtypes and their natural history.  
 
The post-holder will assist with the management of subjects with dementia and cognitive impairment participating in this 
project, including neuropsychological assessment. Duties will include co-ordination of research visits, administration of 
neuropsychological tests, data analysis, and preparation of test materials and publication of results.  The post is based at 
the Institute of Neurology and National Hospital for Neurology and Neurosurgery, and is available for one year. The post is 
available on the UCL grade 6 scale in the range £ 24,877 to £ 26,391 per annum plus £ 2,781 per annum London 
Allowance, superannuable. 
 
Further details of the post and how to apply are available at: http://dementia.ion.ucl.ac.uk/jobs.html or from Anne Parnell, 
Dementia Research Centre, Box 16, The National Hospital for Neurology and Neurosurgery, Queen Square, London, 
WC1N 3BG.  Telephone: 020 7676 2040.  Email:  aparnell@drc.ion.ucl.ac.uk 
 
The closing date for applications is at noon 17 April 2009 
Interviews are likely to take place on 15 May 2009 
UCL Taking Action for Equality 
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UCL Institute of Neurology 
Confocal Senior Research Technician  
Department of Neurodegenerative Disease 
(MRC Prion Unit)  
 
Applications are invited for a suitably experienced Technician to join the Department of Neurodegenerative Disease and 
MRC Prion Unit, headed by Professor John Collinge. The Department has developed a unique automated system for the 
high-throughput screening of prion infectivity called automated scrapie cell assay (ASCA). This is a novel cell-based assay 
which is a leading technique for the research of the Department.  
 
The post holder will provide support to a project team, working primarily with a senior postdoctoral fellow on long term projects 
investigating the molecular biology of prion diseases. A major component of this work involves the determination of prion levels 
using ASCA. Some of the work will be carried out at containment level III, within biological service facilities, and will require 
knowledge of, and adherence to, specialised procedures.  The post holder will also be responsible for general laboratory 
organisation. 
 
Applicants should possess a first degree, or equivalent, in a related biological subject, substantial laboratory knowledge, 
and experience in tissue culture procedures.  They must be able to work well both within a team and independently, be 
computer-literate, and possess good time management and effective verbal and written communication skills. 
 
The post is available immediately and is funded for one year in the first instance.  Starting salary on UCL Grade 6 in the 
range: £22,765 pa - £27,183 pa plus £2,781 pa London Weighting, superannuable.  Further details should first be obtained 
from Miss E Bertram, Personnel Manager, Institute of Neurology, Queen Square, London WC1N 3BG (tel: 020 7676 2191 
or email: personnel@ion.ucl.ac.uk).     Closing date for applications: 6 April 2009. 
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976. 
 
UCL Taking Action for Equality 
 
 
 
UCL Student Counselling Service 
Senior Counsellor and Deputy Head of the UCL Student Counselling Service  
Full Time. Grade 9. £47,666 per annum to £52,086 per annum + £2,781 per annum London Weighting.  
 
The Student Counselling Service is looking to appoint a full-time senior practitioner to the post of deputy head of service in 
September 2009. The postholder will be responsible for supporting the Head of Department in developing and planning the 
service, managing the day-to-day running of the service in the absence of the head and for providing a high level of clinical 
support to UCL students. The successful applicant should have substantial experience of counselling students or young 
people, managing therapeutic projects and staff, as well as experience of working with a multi-professional team.  
 
For a job description and person specification, please contact Jacyntha Etienne: ( E-mail j.etienne@ucl.ac.uk Telephone 
020 7679 1487 Address: UCL Student Counselling Service, 3 Taviton Street, London WC1H 0BT ), or download from http://
www.ucl.ac.uk/student-counselling/vacancy.htm Applications should be include a curriculum vitae with a covering letter, the 
names of three referees and should be returned electronically to Jacyntha Etienne or j.etienne@ucl.ac.uk by April 4th.  
 
We particularly welcome female applicants and those from an ethnic minority, as they are under-represented within UCL at 
these levels. This is in line with section 48 of the Sex Discrimination Act and section 38 of the Race Relations Act.  
 
The closing date for applications is Saturday, 4th April 2009.  
 
 
 
UCL FACULTY OF ENGINEERING SCIENCES  
Centres for Doctoral Training Manager  
Centres for Doctoral Training (CDT) Manager  
The appointment is on UCL Grade 8, Salary range £39,313 per annum to £46,403 per annum (inclusive of £2,781 per 
annum London Allowance)  
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Applications are invited for the role of Centres for Doctoral Training (CDT) Manager to support the Director of UCL's CDT 
Programme (currently the Dean of the Faculty of Engineering Sciences) to programme manage the Centres.  
 
A track record of management and facilitation in supporting complex programmes is a key requirement for this role. 
Expertise in all aspects of UCL's CDT programme will be required as this post will be UCL's central point of contact to 
provide support and advice. Support of CDT Directors and their teams through the process of Research Council reviews 
and renewal applications is a critical focus of the role, as is supporting the Programme Director and Chair of the 
Management Board in drafting and project management of future reviews and bids for funding.  
 
Candidates would be expected to hold a first degree (or equivalent) and have experience of managing and supporting 
complex programmes, with experience in an academic environment an advantage.  
 
A job description and an application form may be obtained from :- http://www.ucl.ac.uk/engineering/jobs   
Completed application forms should be submitted to: Andrew Dehany, Engineering Faculty Office, UCL, Gower Street, 
London WC1E 6BT  or via email: a.dehany@ucl.ac.uk.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is line with section 38 of the Race Relations Act 1976  
Pursuing Excellence in Education and Research  
 
The closing date for applications is Thursday, 23rd April 2009.  
 
 
 
RESEARCH DEPARTMENT OF CLINICAL, EDUCATIONAL AND HEALTH PSYCHOLOGY  UCL 
Group Secretary/Administrator  
UCL Grade 6 Salary range from £22,765 to £27,183 per annum (plus £2,781 per annum London Allowance)  
 
The Educational Psychology Group invite applications for a full-time Secretary/Administrator in the Educational Psychology 
Group. The postholder will share administrative and secretarial duties in a friendly team of 3 as well as taking responsibility 
for certain areas of work such as the educational resource library and conference administration. This is an interesting and 
varied job with opportunities for career development. The job description, person specification and application form 
are available on the UCL website at: ( www.ucl.ac.uk/educational-psychology/vacancies/ )  
 
The Educational Psychology Group offers post-graduate doctorate training courses in Educational and Child Psychology. It 
is also involved in research activities designed to inform and support the development of educational psychology practice, 
nationally and internationally.  
 
Applicants should be well-organised and (most essentially) have excellent people skills, as this is a student and tutor-facing 
role suited to somebody able to work flexibly within a team, as well as on their own initiative. Applicants should have some 
experience of diary management within an office environment or similar (previous experience of course timetabling/
conferences would be a bonus). The ability to multi-task/prioritise, meticulous attention to detail, and good IT skills, including 
experience of Microsoft Word, Access and Excel and proficient audio/copy typing and word processing, are also required for 
this role.  
 
Benefits include 27 days annual leave plus statutory holidays and 6 College closure days, access to a wide range of 
learning, sports and social facilities in the College and the University of London.  
 
Please complete an application form, providing information about your knowledge, skills, and personal qualities that 
demonstrates the extent to which you meet each element of the specification for the post. This should be sent by email to 
the Educational Psychology Group, University College London: ed-admin@psychol.ucl.ac.uk by 5pm on Tuesday 7th April 
2009.  
 
Interviews will be held on Monday 20th April.  
 
We particularly welcome applicants from an ethnic minority as they are under-represented within UCL at this level. This is in 
line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Tuesday, 7th April 2009.  
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UCL Division of Infection and Imuunity 
Safety Data Manager  
 
We are seeking a highly motivated, efficient and hardworking individual to join the ReMox TB study, an international trial of 
tuberculosis treatment that will, if successful, be the first improvement in therapy for more than forty years.  The REMoxTB 
study is funded by the European Developing Country Clinical Trials Partnership, the Global Alliance for TB Drug 
Development and the Medical Research Council. Additional funds are being provided by Bayer-Schering Health Care and 
Sanofi-Aventis.  
 
The Safety Data Manager will oversee and manage the drug safety and pharmacovigilance process for the REMoxTB trial 
in collaboration with partner organizations including the MRC, ensure uniform and timely processing of adverse event 
reports, develop and implement processes to meet regulatory requirements and coordinate preparation of safety reports. 
He/she will play a key role in safeguarding patients on the ReMoxTB trial and managing compliance with SOPs and 
international regulatory standards (ICH/GCP) for the recording and reporting of adverse events within the required timelines.  
 
Candidates must have Bachelors or more advanced degree in Nursing, Pharmacy or Biologicial Sciences and significant 
experience of pharmacovigilance experience in the pharmaceutical, biotechnology, or CRO industry. They should have 
knowledge of worldwide regulatory requirements and reporting of adverse events for marketed and investigational products. 
Excellent understanding of ICH Good Clinical Practices, and clinical trials directive related to clinical safety documentation is 
essential.  
 
Appointment is on UCL Grade 7 £31,620 - £38,250 per annum inclusive of £2,781 per annum London Allowance, 
depending on skills and experience. The appointment is full time for one year in the first instance.  
Informal enquiries may be made to Sue Connell - sconnell@pharmanet.com.  A job description and an application form may 
be obtained through the Divisional website: http://www.ucl.ac.uk/infection-immunity/management/jobs  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976  
The closing date for applications is Wednesday, 8th April 2009.  
 
 
 
UCL Estates and Facilities 
Security Operations Manager  
The appointment is on UCL Grade 8 £39,313 to £46,403 per annum (inclusive of London of £2,781 per annum)  
 
The position is within the Facilities Services section of UCL's Estates and Facilities Division. The Division is customer-facing 
and deals with staff at all levels, students and members of the public and a wide range of functions including the provision of 
cleaning, security, waste disposal, mail, and portering services to the university.  
 
Security Services provide 24/7/365 access and operational security requirements through the use of in-house and contract 
officers and high quality technical systems. This role will demand a flexible approach to providing cover with the Senior 
Security Operations Manager between 06.00 hours and 21.00 hours, Monday to Friday.  
 
You will proactively manage the security services and installations across a complex and extensive estate using excellent 
management skills and knowledge to ensure the service delivers a safe and secure environment based on the use of good 
practice principles.  The role will demand the use of extensive security industry knowledge and experience gained through 
working with significant property portfolios and the associated high level risks. The position involves working outdoors as 
well as in an office environment.  
 
You will be well-educated, preferably to degree level, with good numeracy and Literacy. Candidates should also be used to 
dealing with computer-based security systems and Microsoft Office at an advanced level.  Job description, person 
specification and application form may be downloaded from: ( http://www.ucl.ac.uk/efd/jobs/ )  
To apply please forward a completed application form, the names of three referees and a covering letter setting out how you 
believe you meet the requirements of the post to: Ms Sarah Wisbey, UCL Estates and Facilities Division, Gower Street, 
London WC1E 6BT  
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
Please note that we do not contact unsuccessful applicants.  
 
The closing date for applications is Monday, 6th April 2009.  
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UCL Security & Access Systems 
Security Systems Administrative Assistant  
 
Salary is on Grade 5 of the UCL salary scale, £19,089 per annum - £22,126 per annum (plus London Allowance of £2,781 
per annum).  Ref: LCE5 
 
Facilities Services is part of UCL Estates and Facilities Division, and is responsible for the provision of Security, waste 
disposal, mail and portering services to the University. The Security Services section is responsible for the provision of 
physical and staffed security at UCL, including the issuing of ID/entry cards and keys, and responding to security enquiries 
and concerns from the UCL community.  
 
The Security Services Administrative Assistant will provide the first line customer-facing support at the Security Systems 
Office reception and provide administrative support for the section, in conjunction with the Security Services Administrator.  
 
The successful applicant would have experience in a similar busy customer-facing role, preferably in a Higher Education 
Facilities Management environment. They would be able to demonstrate their ability to exercise tact in a demanding 
customer-facing role, and confidence in dealing with students and staff at all levels of seniority. Additionally, they would 
have a good knowledge of Microsoft Office applications, experience in using databases and other computer based systems 
and be able to prioritise their own workload, and work independently.  For further information, including full job description, 
please refer to www.ucl.ac.uk/efd/jobs/  
 
To apply, please forward a completed application form, the names of three referees, and a covering letter setting out how 
you believe you meet the requirements of the post to: Ms June Holt, Estates and Facilities Division, UCL, Gower Street, 
London, WC1E 6BT. Tel: 0207 679 1971.  ( june.holt@ucl.ac.uk ) 
CVs submitted without an application form will not be considered. No agencies please.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under-represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Friday, 3rd April 2009.  
 
 
 
UCL Research Administration 
European Contracts Executive  
European Research and Development Office Finance Division University College London  
 
With more than 450 EU funded projects, UCL is one of the key players in European Framework funding. A vacancy has 
arisen in UCL's European Research and Development Office for a European Contracts Executive. The main responsibilities 
relate to giving professional advice on European funding opportunities, particularly Framework Seven. The successful 
candidate will be able to offer a comprehensive contract management service, including assistance with drafting and costing 
of proposals, contract negotiations, and collaboration agreements. The position will particularly suit applicants who have at 
least one year's management experience of EU Framework funding and with some experience in EU project management. 
Possessing excellent interpersonal and written communication skills, you will be committed to providing excellent customer 
service, often under pressure and have experience of developing close effective working relationships with internal as well 
as external contacts.  
 
This permanent position is on Grade 7, with a salary in the range of £31,620 per annum - £38,250 per annum, inclusive of 
£2,781 per annum London Allowance, depending on qualification and experience.  
Further details are available at: http://www.ucl.ac.uk/finance/finance_pages/jobsvac.htm 
 
Completed and signed application forms should be returned to:- Michael Browne Head of European Research and 
Development European Research and Development Office, UCL Brook House, 2-16 Torrington Place, London, WC1E 7HN, 
michael.browne@ucl.ac.uk  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Monday, 6th April 2009.  
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UCL Department Of Computer Science 
Centre Manager, Engineering Doctorate Centre in Virtual Environments, Imaging and Visualisation  
Grade 7 - starting salary points 29 - 31: £31,620 per annum to £33,375 per annum, inclusive of £2,781 per annum 
London Allowance.  
 
The Engineering Doctorate Centre in Virtual Environments, Imaging and Visualization (EngD VEIV) trains doctoral students 
who can exploit novel forms of visual communication in engineering, science and design. Created in 2001, the centre has 
just received funding for another 50 students over the next five years. We are thus creating a new manager post to assist 
the director and steering committee in achieving their vision of making the centre a world-leading training centre.  
 
The Centre Manager will provide comprehensive administrative and managerial support, making this an interesting and 
varied position and a great opportunity for someone with excellent organizational skills and the ability to make decisions, set 
priorities and work independently. The post has a wide range of responsibilities. It will involve negotiating with both internal 
departments and administration teams, and external companies. Candidates must thus be able to present information 
effectively to a range of audiences and be able to relate to people at all levels. Knowledge of administration and 
management processes in a university or research-active organization is essential.  
 
The EngD VEIV Centre, and the new post, will be based in the Department of Computer Science at University College 
London. The post is funded for five years. Further information and details of how to apply are available at http://
www.cs.ucl.ac.uk/vacancies  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Wednesday, 15th April 2009.  
 
 
 
UCL Medical School Management 
Receptionist/Assistant Administrator  
 
An enthusiastic individual is sought for this full-time post, which is available immediately and is based on the Whittington 
campus, London N19. The Medical School is an exciting and dynamic environment and this post provides an excellent 
opportunity for the right applicant to develop a career in university administration.   
 
You will provide clerical assistance to the Vice-Dean and Undergraduate Campus Manager assisting in the running of the 
Centre and providing reception cover.  
 
You will be educated to GCSE/A levels, NVQ Level II/III Administration, or equivalent, or have substantial relevant 
experience with secretarial/administrative qualifications or proven relevant skills, a degree would be desirable. You will have 
excellent IT, communication (written and oral) and interpersonal skills. You will have experience of working in a reception / 
customer focussed role or related area and preferably in a Medical School environment. Salary: Grade 5, £21,870 per 
annum - £24,907 per annum, inclusive of £2,781 per annum London Allowance. Interviews will be held Wednesday 6th May 
2009.  
 
Benefits include 27 days annual leave a year (plus six College days) and pension scheme. UCL is a large organisation 
which provides good job prospects, access to training and excellent sports and social facilities. Post holders are 
encouraged to attend relevant training sessions.  
 
For information on how to apply please download an application pack from http://www.ucl.ac.uk/medicalschool/vacancies. 
Alternatively, if you do not have internet access, this can be obtained from Mrs. Leigh Oliver, 020 7679 6996. If you have 
not heard from us within one month of the closing date please assume that your application has been unsuccessful.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is in line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Monday, 6th April 2009.  
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UCL Department Of Space & Climate Physics 
Laboratory Technician  
 
UCL's Mullard Space Science Laboratory is seeking a Laboratory technician to support MSSL's instrumentation 
development activities. The successful applicant will be involved in calibration of space instruments, operating vacuum 
systems, performing tests using specialist equipment and should hold an HNC/HND in Electronics or equivalent. The post is 
initially funded for 12 months, with the possibility of continuation subject to grant funding. Salary on UCL Salary Grade 7 
ranging from £28,839 per annum - £35,469 per annum, depending on experience.  
 
Applications, including a CV, names and addresses of three referees and a brief description of experience, should be sent 
to Mrs. E.A. Daghorn (ead@mssl.ucl.ac.uk), Mullard Space Science Laboratory, University College London, Holmbury St 
Mary, Dorking RH5 6NT, U.K. Please also provide details requested at http://www.ucl.ac.uk/hr/docs/download_forms/
recruitment_selection_I.doc (Information Sheet and Equal Opportunities Information). More details on http://
www.mssl.ucl.ac.uk/pages/jobs/jobs.html.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Friday, 17th April 2009.  
 
 
 
UCL Information Services Division 
Research Computing - User and Applications Support Specialist - Ref. 44863  
(funding initially available for 18 months)  
 
The Research Computing Team within UCL's Information Services Division (ISD) is responsible for the development of High 
Performance Computing (HPC) infrastructure and the management of related services for UCL's world class research 
community. This includes the 2560 core cluster Legion which is among the most powerful campus-based HPC facilities in 
the UK. We are looking for a User and Applications Support Specialist to join our knowledgeable and friendly team. The 
main purpose of the role is to provide first-line support to users of Research Computing services, and maintain a 
comprehensive suite of centrally-managed applications and tools. Core responsibilities:  
- To oversee (on a rota basis) the day to day running of the email-based Research Computing `helpdesk'.  
- To install, manage and maintain centrally hosted applications and other software assets.  
- To participate in the preparation and maintenance of relevant user support materials.  
- To assist in the design and delivery of the Research Computing training programme.  
The roleholder will be required to liaise with colleagues in other ISD groups (such as the Legion Systems Administration 
team) in relation to many of the above issues.  
 
You will require knowledge of the principles and practise of High Performance and/or Cluster Computing, including 
programming paradigms and technologies such as MPI and OpenMP. Experience using Windows as well as Unix-based 
operating systems, and Unix system tools and utilities are essential, as is proficiency in the use of a variety of scripting 
languages. You should be competent in a variety of languages used for scientific programming such as Fortran, Java, C++ 
etc. Experience of using and/or supporting scientific applications is also required.  
 
Demonstrable IT problem solving skills are essential. The role holder will be required to correspond with colleagues from 
across UCL including senior academics and robust communication skills will be critical to their success.  
You will ideally be qualified to degree level in a science, engineering or computing discipline or a related subject, or have 
equivalent professional experience.  
 
Salary will be in the range £31,620 per annum to £38,250 per annum (inclusive of £2,781 per annum London Allowance). 
Generous staff benefits include holiday allowance of 27 days plus 6 college closure days.  
 
To apply for this post, please download an application form and job description from http://www.ucl.ac.uk/is/vacancies. If 
you cannot obtain these from the web, you can email is-jobs@ucl.ac.uk quoting the relevant reference number, or write to 
Research Computing, c/o Information Systems General Office, University College London, Gower Street, London WC1E 
6BT. Do NOT send a CV. For further queries, phone 020-7679-7357. No agencies.  
 
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is line with section 38 of the Race Relations Act 1976.  
The closing date for applications is 4 pm on Wednesday, 8th April 2009.  
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UCL Division Of Population Health 
Information Technologist (Research Associate)  
 
University College London (UCL is seeking an information technologist to work as a Research Associate, at the Centre for 
Health Informatics and Multiprofessional Education (CHIME), Division of Population Health. CHIME is an internationally 
recognised centre for research and teaching in health informatics.  
 
The appointee will work on a multi-agency initiative sponsored by the Wellcome Trust, involving the National Health Service, 
the Health Protection Agency, Medical Research Council Clinical Trials Unit, UCL and the patient community, to develop a 
UK platform for integrated clinical and research data in the HIV field. The successful candidate will be working in a small 
team to provide support for this initiative.  The salary for this post is UCL Grade 7, currently £28,839 per annum - £35,469 
per annum, plus £2,781 per annum London Weighting.  
 
The post is a fixed-term appointment for 3 years and will involve providing IT support to participating clinics to improve 
efficiency of routine data extracts, helping to install local databases and data collection packages, managing and 
maintaining the hardware and software resources that support the projects central clinical data repository and facilitating 
more efficient exchange between the project and other national centres. Later in the project, the information technologist will 
devote part of his or her time to refining or redeveloping the existing central repository that is used to collate data received 
from participating centres and underpin the research analyses.  
 
He or she must have knowledge of relational databases and SQL, experience with Microsoft database systems and 
programming and an ability to use the Java programming language. The successful candidate will be line-managed by and 
work closely with, an existing information scientist working on the same study.  
For an informal discussion about the role please contact Mr. Nathan Lea at n.lea@chime.ucl.ac.uk.  A job description which 
includes details on how to apply can be obtained from (http://www.chime.ucl.ac.uk/vacancies/) or by emailing Mrs. Espy 
Rodrigues e.rodrigues@chime.ucl.ac.uk CVs submitted without an application form will not be considered.  
 
UCL Taking Action For Equality.  
The closing date for applications is Friday, 24th April 2009.  
 
 
 
UCL Institute Of Cognitive Neuroscience 
Division Of Psychology And Language Sciences, University College London 
Receptionist 
Salary will be on UCL Grade 5, £21,870—£24,907 per annum (inclusive of £2,781 per annum London Weighting).  
 
The Institute of Cognitive Neuroscience (ICN) and the Gatsby Computational Neuroscience Unit (GCNU) wishes to appoint 
a Receptionist, who will also be part of the administrative team at the ICN. This position is available immediately.  
 
The successful applicant will be responsible for the smooth running of the reception area in Alexandra House, being the first 
point of contact, so excellent communication and interpersonal skills are essential. Candidates should also have the ability 
to work efficiently on a variety of duties with a minimum of supervision. The ideal applicant will have relevant work 
experience, strong IT skills, and a flexible approach to work.  
 
Further details of the post can be found at http://www.psychol.ucl.ac.uk/info/icnreceptionist.htm Applications must include 
the following: a covering letter stating how you meet the criteria of the person specification a curriculum vitae, and a UCL 
Personal Information form (available at: http://www.psychol.ucl.ac.uk/info/Personal_Information.doc ).  
 
Please send applications to Rosalyn Lawrence at the Institute of Cognitive Neuroscience, University College London, 17 
Queen Square, London, WC1N 3AR or email to rosalyn.lawrence@ucl.ac.uk  
For further details about the ICN please refer to http://www.icn.ucl.ac.uk  
We particularly welcome applications from black and minority ethnic candidates as they are under represented within UCL 
at this level. This is line with section 38 of the Race Relations Act 1976.  
 
The closing date for applications is Friday, 10th April 2009.  
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