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Learning resources 
Use the immense buying power of the SDF to create a library of resources, or 
buy site licences for web-based training material.  Investigate e-learning:  the 
DfES was suggested as a good practitioner. 
 
Skills Sharing 
Organise some skills development to be delivered regionally on a quarterly 
basis, eg appreciative enquiry. 
 
HEaTED 
Follow this up – expectations have been raised and need to be met. 
 
Representation on SDF 
How representative is SDF?  What about other categories of staff being 
represented? 
 
Trade Unions and Union Learning Reps 
There is a need to train up new ULRs.  Could this be organised on a regional 
basis?  There also needs to be an acknowledgement that more is required 
than basic skills training. 
 
Communication Strategy 
Information in and out needs to be concentrated – there is a plethora of 
different places to look.  The SDF website is not a first port of call, if at all. 
 
 


